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By Monique Washington

Rumors that the Four
Seasons Resort Nevis is
closing during the slow
tourist season are false
according to Harrison
Liu, director of public
relations and communi-
cations.

The peak of the Tourism
Seasons runs from
November to April.The
Observer questioned Liu
via email on Tuesday and
he responded that the
allegations are not
true.On Thursday, The
Observer attempted to
contact Edward Gannon,
the resort’s general man-
ager but did not receive a
response.

“These rumours are base-

less and Four Seasons
Resort Nevis will contin-
ue to operate and wel-
come visitors to our great
Federation into the
future,” Liu said in his
email response.

Several local hotels have
closed down until next
month during the off-sea-
son. Two hotels, the
Nisbett Plantation Inn,
and the Montpelier
Plantation and Beach
Clubwill reopen Oct. 8.

Last week, the Four
Seasonsoffered a guest
with reservations from
Aug. 25 throughNov. 15
a“Peace of Mind
Guarantee.”

“The offer applies when
a tropical storm watch or

warning, or hurricane
watch or warning, is
issued by the National
Hurricane Center for one
of the destinations,” the
Four Seasons statement
says. “Guests may
choose to be re-accom-
modated for the same
dates of travel and for a
similar room category at
the same rate originally
booked. Guests must
show proof of airfare
payment and change fees
when they arrive to the
resort to receive the
resort credit to the
amount of the change fee
up to US$500 per person.
The Peace of Mind
Guarantee is available to
guests with existing
reservations or any new
bookings for this period

of travel.

In 2008, hurricane Omar
damaged the resortand
caused the hotel to close
for two years. Hundreds
of employees lost their
jobs. The hotel reopened
in December, 2010 with
all 196 rooms outfitted
with new furniture, fix-
tures and fittings.
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Director of Public Relations
Four Seasons Resort Nevis

Four Seasons not closing, public
relations director claims rumors
are baseless
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For centuries, the
Southeast Peninsula of
St. Kitts has been rela-
tively undeveloped.

It measures about 6.25
square miles in area and
makes up about 9% of
the land mass of the
entire island. It is a sig-
nificant part and portion
of our tiny country.

For centuries, it had sat
in the hands of a relative-
ly small number of own-
ers, maybe 40 from time
to time, with sales taking
place occasionally. An
exclusive, pristine haven
for the wealthy, with vir-
tually no benefit for ordi-
nary folks.

For centuries, its owners
basically sat on it and
kept the country waiting.
A speculator’s dream
maybe, but a popula-
tion’s nightmare.

Fast forward to the
1980s.

The Government of the
day announced that it
would build a road to the
end of the Peninsula.
Land prices shot up. And
while some sales took
place, there was, again,
little benefit to the coun-
try. Instead, the old
game continued.

The group which devel-
oped the Four Seasons
Hotel on Nevis bought a
large parcel on the
Peninsula, not necessari-
ly to develop it, but to
block anybody else from
doing so until they could
recoup their investments
in the Four Seasons.

And the people of this
country were made to
wait some more.

Then in the 1990s there
was another ripple of
land sales, and expecta-
tions were raised, but
again nothing worked
out. And we waited.

In 2005, the Douglas
Government announced
a deal with Auberge
Firesky for the construc-
tion of a 250-room luxu-
ry Whispering Head
Resort, plus a spa, sever-
al restaurants, a champi-
onship golf course, and
750 luxury residences.

Once again the country’s
hopes were raised. But
once again, nothing visi-
ble happened. More
waiting for the people of
St. Kitts & Nevis.

Then in 2006, the
Government acquired
852 acres of land in the
area to turn over to the
developers. In quick
time, the land holding
would grow to 2,500
acres, which is just under
4 square miles in
area….over 5% of the
total land mass of St.
Kitts. That’s a lot of
land, especially on a tiny
island, in a tiny country,
like ours.

At the time, a politician
boasted that this project
would pump US$20 bil-
lion into this country’s
economy over a period
of 20 years.

That was in 2006.
Today, 10 years later,
he’s out of office, and
we’re still waiting.

Then in 2007, Mr.
Charles Pinckney
‘Buddy’ Darby rolled his
South Carolina entrepre-
neurial machine named
Kiawah into town, and
joined in the big deal
with Auberge Firesky
and J. B. Turbidy.

We were told that they’d
bring in US$600 million
to build a marina, a golf
course, three hotels,
including a Mandarin
Hotel and the same
Whispering Head Resort,
as well as restaurants,
commercial facilities and
2,000 residences.

This ambitious project
would be called
Christophe Harbour.

The Government of the
day (of which I was a
member) bought collec-
tively, wistfully and
gullibly into the vision.
And we gave the devel-
opers a package of con-
cessions and powers tan-
tamount to creating a
separate principality
under their rule on this
island’s Southeast

Peninsula. A principality
bigger in area than the
Vatican or Monaco.

It was disgraceful, and a
sell out. And if you
doubt me, ask the present
Government to publish
the details of the deal.

Meanwhile, we saw
some earthworks and lit-
tle bits and pieces here
and there, but we didn’t
see massive things hap-
pening.

And, for the thousandth
time, we waited.

Then in 2008, Auberge
Firesky pulled out of the
deal. In and out in 3
years, and probably at a
nice profit. Speculate,
speculate, speculate!

The Kiawah folks said
that they would carry the
project to completion.

And we waited.

In mid-2013, a U.S. com-
pany named South Street
Properties bought
Kiawah but they didn’t
want to be involved in
Christophe Harbour, so
they sold it to the Darby
Investment Group led by
Buddy Darby after a
business split between
him and his family.

A significant chunk of
the financing to get Mr.
Darby into this new deal
came from our own
SIDF which was given
shares in the project until
repayment of its loan to
the Darby Group. Some
more on that in a bit.

Also in mid-2013, Range
Developments began
construction of the high-
end Park Hyatt Hotel at
Banana Bay, an area that
is part of the Christophe
Harbour set up.

Give credit where credit
is due. Range Develop-
ments have done a great
job with the Park Hyatt,
which, I’m told, is to
open its doors early in
2017. I’ve visited the
site, it’s busy, and the
hotel will be impressive,
God willing.

Yes, despite a number of
silly and unnecessary
obstacles that seem to
have been thrown onto
their path, the Range
folks have developed the
only hotel at the
Southeast Peninsula, and

There is a spin bowler in the Federation, and he is bamboozling
the gullible. How?

Social Security signed a contract with a local entrepreneur to
develop 50 lots in the St. Peters area for middle and low income
earners. No money was passed from Social Security to the
developer. But within a few moments, that proposal was spun
into one in which $25M was passed under the table, from Social
Security, to a sister of PM Harris (which one?) for whom the
developer is fronting. It doesn’t matter that the said developer
has a track record, nor that he is related through marriage to
former PM Douglas.

That spin was given greater flight when former PM Douglas
took to the airwaves to suggest that Social Security has creat-
ed competition for its (Labour) Beacon Heights, by the creation
of this (Unity) project.

The PEP programme is to be morphed into STEP to prepare
workers for the new hotels to be opened later this year on the
peninsula. Almost immediately, some PEP workers, given the
spin, congregated at Church Street, dressed in all black, to
demand contracts. Amazing, considering that they never had
contracts before. Besides, any contract they receive now will of
necessity debar them from doing the second and third job that
many of them had and to which Labour collaborated – in defi-
ance of their originally stated intention.

Meanwhile, over in Nevis, JWP has been manoeuvred into con-
demning an act that he and his predecessors once did,
although there is nothing constitutionally wrong with it. So we
ask the Umpire (the people) which of the candidates will be
greater – the Federal or the local? Who will have the ultimate
control? This aspect is unexplained.

The ball with the greatest flight is the one about Ms. Richards.
According to the former PM, Ms. Richards outed herself from
behind her face-book page and then threatened to do harm to
him. This one is so huge, that it calls for a challenge; and that
challenge requires a replay in very slow motion.

In the game of cricket, we are reminded that before a batsman
is given out, the umpires always check first to ensure that the
ball is legal. It is our opinion that this over has 6 no-balls in it.
As a good captain, it is time to change the bowler or watch the
spectators leave the stadium.

If we will play cricket, let the game be fair.
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We Can’t Wait No More, Buddy!
By G.A. Dwyer Astaphan

Dwyer Astaphan
Former Minister of National Security



This year’s 33rd
I n d e p e n d e n c e
Anniversary theme fo-
cuses on the Nation’s
Prosperity Agenda. A
series of Town Hall
meetings carried live on
ZIZ television has brou-
ght this national mission
objective to packed audi-
ences in the communities
of Molineux, New Town,
Sandy Point, St. Peters,
Dieppe Bay and
McKnight. On Septem-
ber 12, the focus appro-
priately shifts to Nevis
when the very distin-
guished Larry Quinlan,
Chief Information Of-
ficer for the prestigious
management consulting
firm of DeLoitte Touche,
will deliver the keynote
address.

The incumbent govern-
ment is to be commended
for taking deliberate
steps in making opera-
tional a prosperity
agenda that goes beyond
rendering lip service to
this most important
objective. The several
Town Hall Meetings held
around the country
confronting the issue of
prosperity represent an
important departure from
the past. The decision to
re-engineer the PEP
program to focus on “real
training” that would
prepare workers for
higher income-earning
occupations is a most
important step that
begins to address the
twin challenges of low
productivity and, in turn,
the Nation’s prosperity.

That the Nation has
turned the corner and
now stands close to the
head of the Western
Hemispheric Class in a
selected number of
important economic
performance rankings
provides cause for
celebration. To illustrate,
the April 2016 IMF

World Economic
Outlook reported a
vibrant economic
growth rate of 6.6
percent for St. Kitts
and Nevis. This was
second only to the
Dominican Republic
which stood at the
head of the class of
all 34 members of
the Organization of
American States
(OAS) with a
growth rate of 7.0
percent. This
i m p r e s s i v e
performance comes
on the heels of a

number of past episodes
of lethargic rates of
economic growth at near
recession levels.

The heavy burden of a
cumulative outstanding
public debt which im-
posed a severe drag on
the economy has been
reduced from an
unconscionably high rate
of 186 percent of GDP in
2002 to 159 percent of
GDP in 2010. In its most
recent review, the IMF
projects that the Nation’s
debt burden will reach
the Eastern Caribbean
Currency Union’s
(ECCU) 60 percent debt-
to-GDP target in 2017,
well ahead of our peers
in the region. The IMF
has lauded this im-
pressive turnaround that
has been achieved under
new fiscal management.

The protracted interval of
massive current account
deficits and cumulative
public debt stood in the
way of expansion of the
St. Kitts and Nevis econ-
omy. The mandatory
financing of the interest
payments on servicing
the public debt soaked up
revenues that were criti-
cally needed for meeting
the full array of basic
human needs. Ridding
the Nation of its heavy
debt burden frees up the
Nation for expanding on
several fronts expanding
the overall size of the
economic pie.

Unencumbered by its
heavy debt load, the most
recent data from the
World Bank shows that
in 2015 St. Kitts and
Nevis recorded its high-
est ever per capita
income level. Excluding
the USA and Canada, its
per capita income of
(U.S.) $16,589 was the
third highest level of the
34-member states of the
OAS region. Only the

Bahamas with a per capi-
ta income of (U.S.)
$22,897 and Trinidad
and Tobago with a per
capita income of (U.S.)
$20,444 were higher.
Impressive gains are also
recorded in per capita
exports which are shown
to be third highest in the
OAS region, outside of
the USA and Canada.

As our young Nation
approaches its 33rd
anniversary, these perfor-
mance levels provide
cause for celebration.
Notwithstanding, we
must neither rest on our
laurels nor become com-
placent. The reality is

that the Nation has a
number of serious pro-
ductivity issues which
will not be addressed
merely by wishing them
away. The Nation’s aver-
age annual per capita
income level of (U.S.)
$16,589, although higher
than that of most of our
peers in the region
imposes an artificial con-
straint that stands in the
way of achieving our full
productive potential.

To illustrate, the per capi-
ta income of Singapore is
(U.S.) $52,889. The suc-
cess of the Nation’s
Prosperity Agenda will
yield several benefits. It

will enhance our eco-
nomic independence and
by so doing reduce
dependence on the flow
of personal remittances
from abroad. A more
prosperous Nation will
narrow income differen-
tials between Kittitians
and Nevisians who are
on protracted working
assignments abroad and
those working at home.
Enhanced prosperity at
home will serve as an
important retention tool,
dampening the impulse
for out-migration of our
top talent while motivat-
ing our highly-trained
and experienced citizens
now working abroad to

return home. These
retention issues which
have the potential for
enhancing the human
capital stock of the
Nation’s top talent are of
great national impor-
tance. It is the enhanced
quality of the human cap-
ital stock that offers the
greatest prospect for
thrusting the Nation to
next higher performance
plateau on the way to
reaching its full produc-
tive potential.

Consistent with the
Nation’s Prosperity
Agenda, the decision to
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Ph.D., Econ
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By LR Liburd
St. Kitts-Nevis Observer

While Opposition Leader
the Rt. Hon. Dr. Denzil
Douglas has indicated his
political party’s plan of
launching protest actions
against the Government
for several reasons, for-
mer Government Min-
ister DwyerAstaphan has
condemned him for the
use of what he termed
“incendiary language”
and suggested that the
people should protest
against the former Prime
Minister for damaging
the patrimony of St. Kitts
and Nevis.

“People have a right to
protest and that right has
to be respected. If Dr.
Douglas is talking about
turning up the country,
that is incendiary lan-
guage. What does that
mean? What does he
want to inherit? He had
20 years in leadership,
what does he want
again...more? If the
Government is doing
wrong things or doing
things wrongly, then he
has a responsibility to
speak out against it, and
he is doing so. But he
has to watch his language
and nobody is going to
allow him to turn up any

country. He must stop
deluding himself.”

As a guest on Freedom
FM last weekWednesday

(Aug 31), Dr. Douglas
indicated that the St.
Kitts-Nevis Labour Party
(SKNLP) would soon be
launching protest action
against the tri-party
Team Unity Govern-
ment.

“We will protest as well
against crime, we will
protest against the con-
flict of interest that we
are seeing in this
Administration, we will
protest against the con-
tinued victimisation and
political cleansing we are

seeing in government
offices and institutions,
we will continue to
protest against nepotism
and cronyism, we will
protest against the degen-
eration in our health ser-
vices.

“These are the reasons
why we have to protest.
The time has come! We
will no longer remain
silent. We will turn
things up and turn it
upside down!”

Astaphan however dis-
agreed with Dr. Douglas’
strategy in resolving
accusations levelled at
the Government and sug-
gested that he should
consider an alternative
that would make the
SKNLP a more viable
political party.

“Even the best thing that
Dr. Douglas should do is
handover the leadership
because the party is
afraid of him. And they
are afraid of him so they

will never remove him.
He will stay there until
he dies...So be gracious
and say, ‘I have been
there since 1989, let me
be the elder statesman,
let me groom a new
leader and not thought it
fit to groom anybody
because I want to be here
behind my group.’

“Walk away graciously
and prepare the new
leadership for the Labour
Party and the Labour
Movement. Try to get
some fillip to the Labour
Union which he
destroyed. These are the
things he must be doing
to caring a party for life
after him. You got mem-
bers of the Labour
Movement who protested
against him for the dam-
age he’s done not just to
the Labour Party and the
Labour Union, but to the
patrimony of the coun-
try.”
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LIQUOR LICENCES
ORDINANCE, 1906
SCHEDULE A

To the Magistrate District ‘C’
To the Superintendent of Police

I, TESSON M DANET
Now Residing in Malcolm Hill in the
Parish of St. John do hereby give you
notice.
That it is my intention to apply on

Day of next to the District
Magistrate at Charlestown for a
Retail Licence in respect of my
Premises in Prospect Site Street in
St. John’s Parish Nevis.

Date 30th day of August 2016

Signed: Tesson M Danet

LIQUOR LICENCES ACT CAP 18.21
SCHEDULE A

To the Magistrate District ‘C’
To the Superintendent of Police
I, Vernon Lake, Managing Director of
DELTA PETROLEUM (NEVIS) LIMITED
a limited liability company duly incorporat-
ed under the laws of the Federation of Saint
Christopher and Nevis with registered office
situated at PO Box 516, Charlestown, Nevis
and with its principal place of business situ-
ated at Camps, Island Main Road, St Kitts
do hereby give you notice it is the intention
of DELTA PETROLEUM (NEVIS) LIMIT-
ED to apply on 1st April, 2016 next to the
District Magistrate at Basseterre for a
Liquor Licence in respect of the company’s
premises in Camps, Island Main Road, St
Kitts.
Date 28th day of January 2016
Signed: Vernon Lake

Opposition Leader the Rt. Hon. Dr. Denzil Douglas
(L) and (R) Dwyer Astaphan



By LR Liburd
St. Kitts-Nevis Observer

After being on remand in
excess of 20 months for
allegedly killing and dis-
membering his 13-day-
old son, Prince Yaweh
Henry of Stapleton
Village was recently
released on bail with sev-
eral conditions.

According to a police
release, Henry, who was
arrested and charged
with manslaughter, was
granted bail in the sum of
EC$100,000 and is
scheduled to appear at
the Basseterre Magistrate
Court at 9:00 a.m. on
Monday, October 3,
2016.

Conditions of his bail
stipulate that he reports
daily to the St. Peter’s
Police Station, surren-
ders his travel documents
to the Court forthwith,
observes a curfew during
the hours of 8:00 p.m. to

6:00 a.m., and to refrain
from using marijuana
and any other controlled
drug.

Reportedly, at about mid-
night on Saturday,
November 22, 2014,
Henry had taken his 13-
day-old son Ihailjah
Rastafari Kelly from his
girlfriend’s home and
failed to return after sev-
eral hours had elapsed,
which prompted the
child’s mother to make a
missing report to the
police.

A police communiqué
had stated that on the fol-
lowing day members of
the Royal St. Christopher
and Nevis Police Force,
Ross University Island
Constables K-9 Division
and the St. Kitts-Nevis
Defence Force had
launched a massive
search for the duo.

“Police searched
Bayford’s Mountain and

the surrounding areas
before locating Prince
Yahweh Henry who was
not in possession of the
missing infant,” the com-
muniqué stated.

It also stated that Henry
had admitted to leaving
the child in the hills and
took police to the loca-
tion.

However, on arrival
there, the remains of an
infant believed to be
those of the missing child
were found and the
police had taken Henry
into custody to assist
with their investigation.

The Observer was told
that the flesh from cer-
tain parts of the infant’s
body was missing, seem-
ingly eaten or cut to the
bone.

Henry was slapped with
the capital offence but
that was subsequently
changed to manslaughter.

By Monique Washington

Prince Yahweh Henry,
who was charged last
November for allegedly
murdering his 13-day-
old son, has been bailed
out of custody and the
charge against him has
been reduced to
manslaughter, a lesser
charge.

On Nov. 22, 2015 Prince
Yahweh Henry of

Stapleton Village
and his 13-day-old
son, who is a twin,
Ihailjah Rastafari
Kelly went missing
around midnight.
According to a
police release, they
launched a search
for the young baby
and his father
involving “mem-
bers of the Royal
St. Christopher and
Nevis Police
Force, Ross
University Island
Constables K-9
Division and the
St. Kitts-Nevis

Defense Force.”

“Police searched
Bayford’s Mountain and
the surrounding areas
before locating Henry
who was not in posses-
sion of the missing
infant,” the statement
reads.

The Observer under-
stands that Henry took
the police to the remains

of his son in the
Bayford’s Mountain
area. On Nov. 23, Henry
was arrested and charged
with murder.

On Sept. 6, the Royal St.
Christopher and Nevis
Police issued a press
release to inform the
public about the details
of Henry’s bail and
reduced charge.

“Prince Yahweh Henry
of Stapleton Village, who
was arrested and charged
for the Manslaughter
offense was granted bail
in the sum of
$100,000.00 E.C. for his
appearance at the
Basseterre Magistrate
Court on the Oct. 3, 2016
at 9 o’clock in the
forenoon,” the statement
reads. “Conditions are
that he should:
1. Report daily to the St.
Peter’s Police Station,
2. To surrender travel
documents to the Court

By Monique Washington

The body found in the Fahie Hills in
Newton Ground on July 29 has still not
been positively identified, but the cause
of death has been determined to be
caused by gunshot/s.

The Observer confirmed on Monday
with Police Public Relations Officer
Grell Browne that an autopsy was per-
formed on the remains of the body but
other methods will have to be per-
formed to determine the identity.

“The autopsy was performed just about
a month ago, but because of the stage
of decomposition no positive identifi-
cation can be made. Enhanced methods
will have to be used on the remains and
we have not received the results as
yet,” Browne said.

In addition, Browne revealed that the
body had gunshot wounds, but did not
disclose where and how many wounds
there were.

During the past year a number of men
have disappeared in the Federation.
The most recently disappearance has
been Keithroy Nathaniel Duncan.
According to the missing person report,
Duncan of East Street Newton Ground
in St. Kitts was last seen on July 11 at
Barkers Corner in St. Kitts, but was
reported missing on August 24.

At the end of July, Newtown resident

Lincoln “Markie” Liburd was reported
missing. On March 12, Devon ‘Gunny’
Jarvis of St. Kitts was reported missing
by his family after he never returned to
St. Kitts from Nevis. He was last seen
on Feb, 28.

The locations of all three missing per-
sons are still unknown. The disappear-
ances of all three missing persons were
reported days, and in some cases weeks
after they were last heard from, some-
thing Browne said should be done 24
hours after they were last heard or seen
from.

“If you haven’t seen or had some kind
of communication from your family
members for 24 hours, then you should
come to the police station and report
them missing. As soon as we get the
information we put it out. The report is
done the same day of the notification,”
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Prince Yaweh Hwnry

Body Found in Hills Still Not
Identified, Murder Confirmed

Powerful spiritual healer!
Mother King Solves all problems,

- miracle worker
- reunites lovers

- God gifted
Guarantees results

immediately
For a free reading
call 704-771-3565

Man Charged with Son’s
Manslaughter on
EC$100,000 Bail

Father who Allegedly Killed 13-Day-
Old Son has Charge Reduced to
Manslaughter, Released On Bail

Continued on page 22
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CLARENCE FITZROY BRYANT COLLEGE
PRESIDENT OF CLARENCE FITZROY BRYANT COLLEGE

EXECUTIVE SEARCH

Leadership Opportunity
The Clarence Fitzroy Bryant College (CFBC) invites applications and nominations from suitably qualified persons to fill the position of President. Reporting to the Board of Governors, the
President serves as the Chief Executive Officer of the College. The preferred candidate should possess academic credentials sufficient to engender the respect of the College’s students, fac-
ulty and staff, alumni, and the community at large. While demonstrating an unwavering commitment to scholarship, learning and discovery, the next College President should also possess
extensive senior level executive experience evidencing: strong leadership qualities; higher education, business, government and political acumen; accomplishment; the ability to work within
complex, multifaceted, systems; and the vision to deal with the dramatic challenges of the ongoing transformation of higher education. The successful candidate will embrace excellence,
integrity, and exhibit the abilities required to cultivate and implement the change necessary to ensure the sustainability, viability and future success of CFBC.
About the College
CFBC is a semi-autonomous educational institution established by the Government of St. Kitts and Nevis to cater to the needs of the widest possible cross-section of the post-secondary and
adult population. The College’s programmes are delivered across five (5) Divisions namely: Technical, Vocational and Management Studies (TVEMS), Teachers’ Education, Health Sciences,
Art, Science and General Studies (ASGS) and Adult and Continuing Education (ACE). Additionally, the CFBC in collaboration with the University of the West Indies offers the UWI Level One
off campus programme.
Over the past few years, the College has been working towards full accreditation, and is currently engaged in an Internal Self-Study exercise towards the formulation of a Strategic Development Plan.
Duties & Responsibilities
CFBC and its Board of Governors seek a visionary educator with an outstanding record of strong ethical leadership, educational accomplishments and an ability to foster internal and
external partnerships, to serve as the next College president; whose duties and responsibilities will include but are not limited to:-
The day-to-day administration, management, leadership and oversight over the operations of the College.
In concert with the Board, the President setting the vision, direction, and priorities of the institution, and ensure that all are reflective of the College’s mission of addressing the edu-
cational needs of the Federation and demonstrating a commitment to broad student accessibility and success.
Working with a wide range of internal and external constituents to lead, support and sustain the College’s vision, philosophy and mission, as well as to advocate locally, regionally
and internationally for the College’s mission.
Actively advancing the mission of the College with business, industry, government, and civic leaders
Effectively representing the College within and across the national and regional landscape and with the media, government, and other stakeholders
Collaborating with public and private secondary and postsecondary institutions, businesses, and agencies
Developing and sustaining relationships with foundations, corporations, alumni, and friends to advance the College’s resource development efforts
Advocating for the College at the various levels of government
Establishing a strong relationship with the Board of Governors

Ideal Qualities & Characteristics
The ideal candidate for President of CFBC will be one who has a/an…
An understanding of and commitment to the comprehensive educational needs of St Kitts-Nevis, including the advancement of award-granting programs that reflect local and region-
al needs;
Passionate work ethic, proven analytical and reasoning ability, high energy, and strong oral and written communication skills;
Collaborative leadership style and understands the importance of gaining the trust and respect of staff, students, higher education leaders, business officials and the national community;
Proven leadership in successful fundraising and resource development within the private and public sectors;
Inclusive leadership style that engages internal and external stakeholders as participants in the achievements and future goals of the College; as well as evokes trust, welcomes
collaboration, reflects confident decision making, and effectively engages the talents and experiences of team players;
Commitment to the total educational development of student growth with a proven background, including attendance and participation, of supporting on-campus student events and efforts,
Innovative and creative ability to match existing and new programmes to the needs of a robust business community.
Ability to nurture and create a high performing leadership team.
Solid management, organization and systems thinking skills.
Vision for CFBC

Required Qualifications
An earned Doctorate from an accredited institution of higher education as both a highly skilled executive and as an accomplished educator.
Senior-level executive experience in higher education, with preference given to Community or Technical College experience.
An approachable person of high integrity and energy, with a track record of building successful teams, inside and outside an Institution.
A motivated leader who has a record of sound fiscal management, experience in a senior administrative position, and proficiency in community engagement.

Application Process
All Applicants must submit for review the following:
An formal application letter describing relevant experience and interest in the position;
Curriculum Vitae;
Names, Titles and Contact Information of five (5) References;
All candidate materials must be received by 5:00 PM EST on September 30, 2016 and is preferred if Electronic submission of materials is made in PDF format.

The review of applications will begin October 03, 2016. The deadline for the submission of applications is 30 September 2016.

Please Note: All semi-finalists will be required to submit a 10 minute video presentation. All applications should be emailed to boardofgovernors@cfbc.edu.kn or sent via postage mail and addressed to:
CFBC President Search Committee
Attn: Vincent Samuel

Chairman of the Board of Governors
P. O. Box 286
Basseterre, St Kitts

Non Discrimination Statement
CFBC provides equal employment opportunities to all employees and applicants for employment without regard to race, colour, religion, political persuasion, sex, national origin, age,
disability or genetics. In fulfilment of all legal requirements, CFBC complies with all laws governing non-discrimination in employment. This policy applies to all terms and conditions
of employment, including recruiting, hiring, placement, promotion, termination, layoff, recall, transfer, leaves of absence, compensation and training. CFBC expressly prohibits any
form of workplace harassment based on race, colour, religion, political persuasion, gender, sexual orientation, gender identity or expression, national origin, age, genetic information,
or disability. Improper interference with the ability of CFBC’s employees to perform their job duties may result in discipline up to and including termination.



By Monique Washington

The school year began
Sept. 5, but some classes
will be without teachers
for a while, according to
Palsey Wilkins, Principal
Education Officer.

On Tuesday, Wilkins told
the Observer the shortage
of teachers occurs almost
every year as teachers
enrol in college, retire or
leave. She explained that
the shortage occurs most-
ly on the secondary level
and the process of
staffing teachers is now
taking place. She pointed
out teacher placement is
in collaboration with the
government Human
Resources Department

and the Education
Department.

“It is an involved
process, we have to look

at human resources,
spaces to be filled and
the best persons to fill
those spaces,” Wilkins
explained. “Education is

complicated, it spans
early childhood to prima-
ry school, high school,
sixth form and the multi-

purpose centre. We look
for the highest grade that
we can get. That is why it
is not easy to fill a spot
and you have to look
overall for the best fit.”

Wilkins said on the sec-
ondary level they look
for teachers who have
received a distinction in a
specialized subject area.

“If you are going to spe-
cialize in that subject
area you must be the
best,” Wilkins explained.
Wilkins told The
Observer an Education
Department policy
requires that after two
years of classroom teach-
ing, a teacher should go
on to college. If they

intend to remain in teach-
ing, it leaves some class-
rooms without teachers.
Every year, a prospective
teachers’ training course
begins in late June and
ends in July and takes
two weeks. These classes
train prospective teach-
ers.

Although teachers attend
the training sessions, that
does not secure a teach-
ing position because
there are other factors,
Wilkins explained.

“That is where we show
you [teachers], that is
where we create an
awareness of what needs

C M Y K
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Palsey Wilkin
Principal Education Officer

Education official: Teacher shortage will not be filled overnight
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By Monique Washington

Valston Graham has
been approved as the
Director of Public
Prosecution (DPP) in
St. Kitts and Nevis,
according to Attorney
General Vincent Byron.

Byron confirmed to The
Observer on Thursday
that “yes” Graham has
been approved by the
Judicial Legal Service
Commission as the new
Director of Public
Prosecution. He said
the official announce-
ment will soon be
made.

For the last eight years,
Graham served in the
Office of the British
Virgin Islands Director
of Public Prosecutions.

On Aug. 21 the Times
Caribbean reported
that, “Senior Crown
Counsel in the Office of
the Virgin Islands
Director of Public
Prosecutions Attorney
Valston M. Graham,
who was among five
persons who applied for
the vacant Director of

Public Prosecutions
post in the Federation
of St Kitts and Nevis,
was selected.”

Early this year the
Federal Government
announced the avail-
ability of the position
of Director of Public
Prosecution on a full-
time basis on a two-
year contract.

The requirements listed
were, “The candidate
must possess at least
the Bachelors of Law
degree and the Legal
Education Certificate
from one of the region-
al Law Schools. He/she
must be a Barrister-at-
Law with no less than
10 years [experience]
and call at the bar in a
Commonwealth juris-
diction; have extensive
experience in criminal
prosecutions and
knowledge of legal
principles, practices
and proceedings; have
strong leadership and
management competen-
cies; have excellent
advocacy skills and be
able to interpret legisla-

tion, rules, regulations,
agreements and draft
legal documents includ-
ing indictments and
pleadings; and have
excellent communica-
tion and interpersonal
skills.”

Graham will be the first
DDP appointed in 2016.
He will take over from
Acting DPP Esan
Grandason, who was on
a three month contract.

Travers Sinanan, the
former DPP, was
appointed in July, 2013
on a two-year contract,
which ended in July,
2015. Sinanan later
filed suit against St.
Kitts and Nevis
Attorney General
Vincent Byron Junior
for moving to terminate
his contract. The suit
was settled later in
2015.

The DPP’s office is
now preparing the St.
Kitts criminal assizes
which begins later this
month and the Nevis
criminal assizes which
begins in November.
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Valston Graham
Approved as DPP in St. Kitts and Nevis

New SKN Director of Public Prosecution approved



By LR Liburd
St. Kitts-Nevis Observer

In addition to the provi-
sion of national, regional
and international news,
as well as editorials,
interviews, opinions and
ideas, management of
The St. Kitts-Nevis
Observer has decided to
include an English lan-
guage column in its
weekly production.

It is called ‘Your English
Column’ and its primary
aim is to assist in teach-
ing young school-age
children the
Fundamental Principles
of English Language
while, at the same time,
interested adults can use

it as a revisionary exer-
cise.

This week, we will begin
with Nouns, but before
doing so let us define
Language.

According to the
Thesaurus, Language is
“a body of words and the
systems for their use
common to a people who
are of the same commu-
nity or nation, the same
geographical area, or the
same cultural”.

Often times, behav-
iourists will refer to
Language as verbal
behaviour, which is lan-
guage that includes ges-
tures and body move-

ments as well as spoken
words. (Pierce & Eplin,
1999).

Now back to our discus-
sion on Nouns.

A word used to represent

some object, such as
man, woman, boy, girl,
goat, boat, tree, etc., is
called a Noun.

Boys and girls, in this
our first Exercise, you
are required to write six

things you can see in the
following places:

Your classroom

Your home

A street in your commu-
nity

A supermarket

A restaurant

A beach

A junior calypso compe-
tition

You must remember that
nouns are the names of
things, and you may seek
the assistance of your
parent(s) or guardian, or
your elder sibling for the

correctness of your
answers.

In this other Exercise,
you are to read these sen-
tences through carefully
then make a list of all the
nouns you can find in
them.

The girl lost her ribbon.

The boy gave the dog a
bone.

Yester I bought an
orange, a mango and an
apple.

The monkey ate all the
mangoes that the chil-
dren gave him.
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By Monique Washington

After a nine year slum-
ber, the St. Thomas
Parish Festival will take
place Sept. 11-19, featur-
ing a Teen Queen
Pageant, Calypso Show,
J’Ouvert and an eventful
Fun Day. This year’s
theme is Old, Young,
East and West Untied for
STT Fest.’  On Tuesday,
Tricia Williams, festival
chairperson gave The
Observer a brief history
on the community based
festival.

The festival began in
2007, but in 2008 the
chairperson moved over-
seas and the group did
not continue, Williams

e x p l a i n e d .
“ C ommu n i t y
d e v e l o pm e n t
this year pushed
the idea of a fes-
tival.  We
formed a com-
mittee in April.

Other committee
members are:
S a n d r e e n
Ceaser, Shonroy
Ceaser, Judith
Liburd, Nioka
Bailey, Nakida
A u t h o r t o n ,
L i v i n g s t o n
Liburd, Vernice
Parry Griffin,
Tristan Clarke
and Jessica Scarborough.

On Sunday, Sept. 11 a

church service will be
held at the St. Thomas
Anglican Church,

Williams said.  “That
same evening there will
be a gospel concert fea-

turing acts from the St.
Thomas Parish at the St.
Thomas Primary
School.”

The schedule includes:
Sept. 13, panel discus-
sion on the influence of
music at the Jessup
Community Centre;
Sept. 15, the festival will
be launched at the St.
Thomas Primary School
at 7 p.m.

During the opening we
will introduce contes-
tants for the Teen Queen
Pageant and Calypso
Show, Williams said.
The festivals patron Mr.
Elmos ‘Smokey’ Jeffers
will be honoured during
this event.

Sept. 16, calypso show at
the St. Thomas School

with nine entrants;
Sept. 17, a J’Ouvert dur-
ing which the Kolshen
band will play beginning
at 5 a.m. from Mansa’s
One Stop to Paradise,
where there will be a
cool down.  In the
evening there will be an
Independence Fete and
Insomnia at the Lime
Beach Bar. Sept. 18,
Talented Teen Pageant at
the St Thomas Primary
School; and Sept. 19, a
Fun Day at Cotton
Ground Field from 11
a.m.

Williams said the most
difficult part of organis-
ing the festival was
securing sponsorships.
Letters were sent to
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CHARLESTOWN, NEVIS - The
Nevis Tourism Authority (NTA) just
announced it has appointed Tim Thuell
as the new Chairman of the NTA Board
to serve for the next term.

Mr. Thuell is General Manager for
Nisbet Plantation, where he had served
as GM for many years.  He just
returned to this position after a hiatus to
pursue other opportunities elsewhere in
the hospitality sector.

“I am very happy to make this appoint-
ment of Tim Thuell to Board
Chairman,” said the Hon. Mark
Brantley, Nevis Minister of Tourism.

“In light of the critical role played by
Alistair Forrest former GM of Nisbet
Plantation, I’ve decided to appoint his
successor to this key position.  I believe
Tim brings fresh ideas, a keen knowl-
edge of the tourism industry, and a
strong understanding of what is needed
to elevate Nevis in the minds of the
traveling public.  We welcome him and
his family back home to Nevis.”

Other members of the Nevis Tourism
Board have been reappointed. They
include: Edward Gannon, Four Seasons
General Manager; Evelyn Henville,
Member, Nevis Historic &
Conservation Society; Ernie France,
TDC Nevis Ltd.; Colin Dore,
Permanent Secretary, Ministry of
Finance, Nevis Island Government;
Gary Colt — Coconut Grove
Restaurant; and Richard Lupinacci,
The Hermitage Plantation Inn.
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Experienced Marina Dockhand – Seasonal

Are you self-motivated, precise, people oriented, enthusiastic, flexible and innova-
tive? Do you have a sense of urgency, professional mindset and enjoy working in a
luxury fast paced environment with variety?  Do you want to build a career in the lux-
ury hospitality industry?

If you answered yes, a career with Christophe Harbour could be perfect for you.

ABOUT US
Christophe Harbour is an ultra-luxury lifestyle development in exquisite St. Kitts. For
more information about our resort and services go to www.christopheharbour.com.

Join us on our journey to create an extraordinary legacy of distinctive luxury experi-
ence in the Caribbean.  We are looking for remarkable individuals who have what it
takes to be a member of the Christophe Harbour team.

ROLE SUMMARY
Working as part of an active team led by the Marina Operations Manager, you will be
responsible for delivering world-class marina service and experience to visiting
yachts and their guests.

RESPONSIBILITIES
Lead and assist in the supervision of a designated shift in executing daily marina
duties. 
Work closely with the Marina Manager to ensure all services are at the highest stan-
dard.
Ensure all berths and team are ready for vessel arrivals and departures.
Work with team members to safely execute the docking and un-docking of vessels.
Carry out day-to-day maintenance of the marina facility and grounds, indoors and
outdoors areas, using discretion and independent judgment.
Maintain stock control and inventory system.
Maintain operations checklists as required by the operations manuals.
Ensure that the Marina at Christophe Harbour ‘Standing Operating Procedures’
(SOP’s) are strictly followed by the dock team staff.
Develop scheduled task lists for the dock hands – daily, weekly, monthly.
Ensure all Marina equipment including tenders are well maintainedand ready for use
at all times. 
Consistently deliver a high standard of customer service to vessel guests and crew
to create a remarkable guest experience.
Use VHF radios to communicate clearly with vessel captains, crew and marina staff. 
Carry out general marina services including refuse collection, delivery of goods to
vessels and tender dock operations.
Assist with Vessel In-slip refueling while working closely with the Fuel Attendant.
Transport vessel guests and/or crew to/from vessel or around Christophe Harbour
property.
Always deliver marina services in compliance with all Maritime Safety Regulations.
Collaborate with Guest Services, to ensure all vessel guests/crew receive a seam-
less CH luxury experience.

REQUIREMENTS
Luxury hospitality experience in guest relations or customer service with excellent
communication skills.
Strong knowledgeand interest in the Superyacht industry and experience working in
a similar marina environment.
Excellent leadership and supervisory skills.
Able to swim 50metersconfidently and tread water for 3 minutes.
Advanced knowledge of Seamanship skills including knot tying.
2 years’ boat handling experience with tenders over 15’ in length.
Radio operators certificate, basic first aid and Power Boat Level 2 or higher certifi-
cate, ISPS and STCW certification an advantage.
A valid car or bus driver’s license is a must.
Administration skills; able to use email and MS Word, Excel competently to produce
reports, documents, basic spreadsheets, checklists and maintaining vessel files.
Ability to speak and write a second language fluently desirable.
Able to work weekends and/or nightshifts as required.

If you are selected to join Christophe Harbour you will receive a competitive annual
salary, paid leave, and other applicable benefits. Apply now or by 28th September
2016 by emailing your full resume to recruitment@christopheharbour.comwith a
cover note telling us why you are the perfect person to join the Christophe Harbour
team. 

Marina Dockhand – Seasonal

Are you self-motivated, precise, people oriented, enthusiastic, flexible and
innovative? Do you have a sense of urgency, professional mindset and enjoy
working in a luxury fast paced environment with variety?  Do you want to
build a career in the luxury hospitality industry?

If you answered yes, a career with Christophe Harbour could be perfect for
you.

ABOUT US
Christophe Harbour is an ultra-luxury lifestyle development in exquisite St.
Kitts. For more information about our resort and services go to
www.christopheharbour.com.

Join us on our journey to create an extraordinary legacy of distinctive luxu-
ry experience in the Caribbean.  We are looking for remarkable individuals
who have what it takes to be a member of the Christophe Harbour team.

ROLE SUMMARY
Working as part of an active team led by the Marina Operations Manager,
you will be responsible for delivering world-class marina service and expe-
rience to visiting yachts and their guests.

RESPONSIBILITIES
Carry out day-to-day maintenance of the marina facility and grounds, indoor
and outdoor areas, using discretion and independent judgment.

Consistently deliver high standard of customer service to vessel guests and
crew to create a remarkable guest experience.

Work with team members to safely conduct docking and un-docking of ves-
sels.

Use VHF radios to communicate clearly with marina staff. 

Carry out general marina services including refuse collection, delivery of
goods to vessels and tender dock operations.

Assist with Vessel In-slip refueling while working closely with the Fuel
Attendant.

Transport vessel guests and/or crew to/from vessel or around Christophe
Harbour property.

Always deliver marina services in compliance with all Maritime Safety
Regulations.

Collaborate with Guest Services, to ensure all vessel guests/crew receive a
seamless CH luxury experience.

REQUIREMENTS
Luxury hospitality background in guest relations or customer service with
excellent communication skills.

Good knowledge and strong interest in the Superyacht industry.

Able to swim 50 metres confidently and tread water for 3 minutes.

Basic knowledge of Seamanship skills including knot tying.

2 year’s boat handling experience with vessels over 8’ in length.

Radio operators certificate, basic first aid and Power Boat 2 or higher certifi-
cate an advantage.

A valid car or bus driver’s license required.

Administration skills; able to use email and MS Word, Excel competently to
produce reports, documents, basic spread sheets, and maintaining vessel files
would be advantageous.

Ability to speak and write a second language desirable.

Able to work weekends and/or nightshifts as required.

If you are selected to join Christophe Harbour you will receive a competitive
annual salary, paid leave, and other applicable benefits. Apply now or by
28th September 2016 by emailing your full resume to
recruitment@christopheharbour.com with a cover note telling us why you
are the perfect person to join the Christophe Harbour team.
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Basseterre, St. Kitts,
September 07, 2016
(SKNIS): Prime
Minister and Minister of
Finance the Hon. Dr.
Timothy Harris has urged
the Chamber of Industry
and Commerce (CIC) to
work with its members
to make sure the removal
of the Value Added Tax
(VAT) from food, medi-
cines and funeral expens-
es is passed on to con-
sumers.

Dr. Harris made the call
Wednesday, Sept. 7 dur-
ing an appearance on
Winn FM’s ‘Voices’
radio show.

He said the CIC needs
to ensure “that there is no
gouging of

customers and when
Government gives cer-
tain relief in terms of
taxes that it (the
Chamber) encourages its
membership to do the
right thing and ensure the
pass through of VAT.”

The 17 percent VAT was
removed from those
three categories in April
2015. While some com-
plaints have been
received by the
Department of Consumer
Affairs about high prices,
particularly for some
food products, Prime
Minister Harris said the
effects of the removal of
VAT will be felt by con-
sumers.

“I look at the price of

saltfish whenever I go in
the supermarket and
recall what it used to be
before VAT and I could
see significant differ-
ence, because up
to Saturday I bought
some,” he said, noting
that the price of chicken
is also cheaper when
compared to the period
just before the removal
of VAT.  “I know there
are benefits that have
come to the ordinary
people. I know that also
because when I go to the
dispensary. I see that
there is no VAT and I
know what medication
used to be like.”

Several officers at the
Department of Consumer
Affairs are charged with

the regular monitoring of
prices at shops and
supermarkets, as part of
their duties to ensure that
consumers are not sub-

ject to unscrupulousbusi-
ness practices. Dr. Harris
promised citizens a
review will be conducted
to see what further

improvements may be
necessary to enhance
consumer protection on
the VAT.

PM Harris Urges Chamber to Ensure Businesses
Pass Vat Savings Back To Consumers

SKNIS File Photo:  Prime Minister Harris and Government officials during a meeting with CIC officials
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By Staff Writer

Look out CARIFESTA
2017 — St. Kitts and
Nevis are coming!

While the government
came up sort of funds to
have a delegation present
at past festivals, budget
plans are well in place to
send performers to the
2017 Caribbean Festival
of Arts in Bridgetown,
Barbados.

Director of Culture Troy
Hills gave the assurance
to Minister of Culture the
Hon. Shawn Richards
that the Federation will

make its presence felt in
the largest musical festi-
val in the region.  While
this was supposed to
have happened in 2015,
insufficient funding was
available to cover the
expenses.

The 2017 event will be
different, Mr. Hills
assured.

‘We were not able to
send a contingent to Haiti
last year, but we have
met with the Minister
and he has given the
directive that St. Kitts
and Nevis must be pre-
sent,” he said.

Mills added the govern-
ment is ready to empanel
a committee to work on
the choosing of artists
and hopes to have a siz-
able delegation to attend
in various elements of
the culture.

He told parents at the
recent graduation of
Zach Nisbett’s annual
musical summer work-
shop that it is possible
several of his students
could represent the
Federation at the festival.

During an interview with
The Observer, govern-
ment officials could not

disclose how many peo-
ple would represent St.
Kitts and Nevis and that
plans are still being final-
ized as the budget is
being worked out.

Mills said no funds were
budgeted last year and
that the government
needs to deal with CPL
and hosting of the
CARIFTA games. 

CARIFESTA will be
held in Barbados for the
second time in the
event’s 36 years of oper-
ation. It will be held next
June or July.

C M Y K
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Government to Budget for Sending
Participants to CARIFESTA 2017

Director of Culture, Troy Mills
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Advisory f rom
The St. Kit ts-Nevis Observer...
BEWARE THE SCAMMERS!
Beware of corres pondence  which
purport s to m ake you rich  overn ight.

DO NOT give out  ANY 
infor mation co ncer ning your  

cred it card, bank a ccount, phone
number  or even yo ur addre ss.



By LR Liburd
St. Kitts-Nevis Observer

Prime Minister Dr. the
Hon. Timothy Harris has
debunked the rumour of
a 40% cutback on Social
Security benefits to pen-
sioners, emphasising that
it is “an untruth” and a
mischievous act.

Dr. Harris was at the time
responding to a caller
whilst a guest on WINN
FM’s popular radio pro-
gramme, Voices, on
Wednesday (Sept. 7),
where he was addressing
some of the twin-island
Federation’s socioeco-

nomic issues.

The caller, who PM
Harris identified as Terry
Adams, said: “It is
rumoured...it has been
alleged that Government
is going to be cutting
back 40% of persons’
benefits as it relates to
Social Security.” He then
asked the PM to address
the rumour.

“That is an untruth...it is
a mischief,” PM Harris
said. “There has been no
proposal that has come
neither to the Board of
the Social Security nor to
the Cabinet of St. Kitts
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PM Harris Rubbishes Rumour of 40% Cutback 
on Social Security Pension Benefits
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Basseterre, St. Kitts:
Prime Minister of St.
Kitts and Nevis, Dr. the
Honourable Timothy
Harris, announced on
Wednesday’s WINN
FM’s Voices program
that $30 million in loans
is being sought for peo-
ple wanting to start up or
continue small and medi-
um-sized businesses.

He said the funds will
hopefully be made avail-
able and distributed by
the Development Bank
of St. Kitts and Nevis
(DBSKN.)

“We have determined
that program has to con-
tinue because there were
a large number of

requests for that support
which had not been met,”
Prime Minister Harris
said.  “In other words
demand for the Fresh
Start initiative surpassed
our wildest imagination
and dreams.

“We are committed, and
at this time, as we speak,
we are mobilizing addi-
tional resource.  We are
looking perhaps for
another $30 million
between now and next
year to be injected into
the Fresh Start program.
And we are working on
that.  Before month-end I
will be in a position to
say how we’ll go about

More Funding Being Sought For Fresh Start Programme, Says PM

Continued on page 20
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Basseterre, St. Kitts:
With the opening of the
Park Hyatt Hotel in St.
Kitts set for March 2017,
the Honourable Vance
Amory, Premier of Nevis
and Minister of Labour
with responsibility for
Social Security in the
Federal Government,
was briefed about the
hotel and its plans to con-
tribute to the
Federation’s develop-
ment and its economy.

Park Hyatt’s General
Manager Julian Moore
met with Premier Amory
on Tuesday, Sept. 6 to
update him on the pro-
ject’s progress.

“He has come to discuss
some of the matters
which we require as a
Government for the Park
Hyatt opening, to know
and to understand, so that
we make the opening and
the involvement of [the
hotel] in St. Kitts and
Nevis’ economy as trou-
ble free and as effective
as possible,” said
Premier Amory.

“There are issues that we
would like to see in terms
of employment of local
labor.  There is a matter
of the social security,
which has to be done and
other important matters.

Speaking on job creation opportunities, he said, “Certainly, we as a Government are very
interested in the fact that
your opening in March
will see an increase in
employment.  As
Minister of Labor I want
to encourage all of our
people who have interest
and training in the hospi-
tality industry [to]
respond to your adver-
tisement and indicate
their areas of interest.”

He said tourism is the
main industry of St. Kitts
and Nevis and the goal is
to make it fundamental to
growth in the economy to
help all citizens.

Mr. Moore described the
Park Hyatt as a project
that wants to begin oper-
ations in the Federation.
He said it has gained
interest and focus on a
global scale, and stressed
the importance of the
hotel to the country and
the people.

“We need to make sure
the hotel conveys the
essence of our destina-

tion and the key to that is
really the people,” said
Moore.  Local recruit-
ment is our top priority.

“We are focused on
reaching out [and] trying
to identify those individ-
uals [who have] the skills
set and the knowledge
firstly, so that they can
provide the hotel experi-
ence that has a local fla-
vor and at the same time
identify those individuals
who have the desire to
build a career in the
industry that we can then
educate, train and nurture
to enable them to go into
a full career in hospitali-
ty.”

Moore said management
is in total compliance
with Social Security and
thanked Premier Amory
for giving him the oppor-
tunity to discuss issues
prior to the opening of
the hotel.  He reassured
him that all will be done
to ensure that locals and
the country benefit sig-
nificantly.

General Manager Of Park Hyatt St. Kitts Sits Down In
Discussion With Minister Of Labour Prior To Opening

Top: A visualization of Park Hyatt St. Kitts Exterior Lounge
Bottom: Park Hyatt’s General ManagerJulian Moore ( left) and Premier of Nevis and Minister of Labour Hon. Vance Amory (right)

that $30 million.”

The local Development Bank had
provided an initial amount of
US$5 million, just over EC$13
million and the Venezuelan
Government through the Petróleos
de Venezuela S.A. (PDVSA) St.
Kitts-Nevis Limited, had supplied
another US$1 million so that
EC$16 million had been available
to SMEs.

“Of course it will be (given to
DBSKN) in a phased way,” Harris
said, noting that the $30 million
would not be provided all at once.
“Over the next months of this year,
we will put a further 10 or 15 mil-
lion and the further 15 (million)
will come during the course of the
next year.”

The Prime Minister revealed that
once the details were worked out,
more information would be given.

“So we are on track towards mak-
ing an announcement,” he said.
“There are some “I”s to be dotted
and some “T”s to be crossed, in a
manner of speaking before I will
be more explicit in terms of that
particular initiative,” he said.  “But
to give the assurance to the hair-
dressers, the barbers, the persons
who want to engage in any type of
business activity for which this
initial support will be helpful –
that the programme has not been
discontinued, the programme has
been oversubscribed and we are
looking for additional resources to
keep it going.”

General Manager of the DBSKN,
Mr. Lenworth Harris, had said at
the signing ceremony on Sept. 4,
2015, that the maximum loan per
person would not be more than
US$100,000 at an interest rate that
should not exceed five percent and
repayment would be based on the
nature of the business that is being
funded.  While repayment could
start almost immediately, it is

based on a reducing balance basis
whether with monthly or weekly
installments as appropriate.

Harris said that the Government
started the Fresh Start program
because there was a concern that
persons wishing to start or revive
SMEs were not able to access nec-
essary funding.

“We had over 200 successful
applicants who have benefited,”
he said.  Several of them you
would have seen showcased in an
exhibition which Development
Bank held in the Independence
Square,” he said.

“Some of them were hair dressers,
some of them were joiners, some
of them were people involved in
craft, some of them were involved
in agro-processing – so a full
range.  One of the personalities
who appeared on stage was a
young practicing lawyer, so it put
across a full range of services and
product engagements.”

More Funding Being Sought For Fresh Start Programme, Says PM
From page 19



and Nevis that would
require or call for a 40%
adjustment or cutback, as
he put it, in payments to
any beneficiary of the
Social Security Scheme.
Again, that would be a
nonsense talk and we
must dismiss it for the
mischief that is attempt-
ing to create.”

Dr. Harris, who is also
the country’s Finance
Minister, claimed that
the Social Security
Board’s Actuarial Report
did not make reference to
any cut in benefits and
that the Report would
soon be made public.

He however stated that
the Board’s Actuarial
Report did recommend
an age increase for pen-
sioners. 

“The normal things are
in the Social Security
Actuarial Report and the
review is done every
three years; so 2011,
2014 or thereabout is
when that would have
been first finalised. But

the Report will speak to
things about adjusting
the age for pension and
on matters like that. And
if you go back the last
three Reports, those are
things that are there. The
Actuarial would say
when you look across the
landscape of social secu-
rity payments in the
Caribbean region and
beyond, the average pay-
ment wage is about 65 in
terms of pension, and
you can check with other
countries and you will
see that the qualifying
year is 65. In our context
it is 62.

“And so that reality, even
the Actuary, has come to
grips on and has recom-
mended that if you were
to adopt, because these
are recommendations,
that if one were to adopt
that recommendation one
could consider still main-
taining the option for
persons to claim their
benefits at 62 but at a
reduced rate and the full
pension will become
payable at 65. And so
that is a reasonable
approach to addressing

that.”

PM Harris declared that
the Executive arm of his
Government would have
to make a decision on the
Actuarial Report’s rec-
ommendation in terms of
the age increase before
any action is taken by the
Legislative body, and he
remains adamant that
there is no 40% cutback
to pension benefits.

“That decision has not
yet been made by the
Cabinet and the Cabinet
will have to make a judg-
ment on that before that
goes to the Parliament,
and we believe that there
will be some consulta-
tion with respect to the
Report from the Actuary.
But there is, I repeat, no
recommendation, to the
best of my recollection,
has ever come for a 40
percent reduction in ben-
efits that people are now
receiving. Indeed, in the
said Report, there is a
recommendation that
some of the payments
ought to be revisited
upwards. So it is a mixed
bag.”

C M Y K
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PM Harris Rubbishes Rumour of 40% Cutback
on Social Security Pension Benefits

Simple Jamaican Ackee and Saltfish Recipe
Ackee and saltfish is one of those dishes I never order at the Caribbean restau-
rants I visit, as I find that I’m never happy with the quality and overall taste of
what they typically deliver. In most cases they over-work the ackee and it then
loses it’s shape and the texture is a big ‘mush’. Ackee is a very delicate ingredi-
ent, so you’ll find that I add it near the very end to heat through and take on the
flavors of the cooked salted cod.

* Disclaimer! This is MY take on this classic Jamaican breakfast dish and since
I live in Canada where I cannot get access to fresh Ackee off the tree, I MUST
resort to using the stuff in the tin can.

You’ll Need…
1 can ackee (drained + rinsed), 1/3 lb salted cod, 1/2 bell pepper, 1/4 scotch
bonnet, 2-3 tablespoon olive oil, 2 scallions, 3 sprigs thyme, 6-9 cherry toma-
to (or 1 medium reg tomato), 1 clove garlic, 1/4 teaspoon black pepper

* Note: If doing this dish gluten free, do go through the entire list of ingredients
to ensure they meet with your specific gluten free dietary needs. Additionally,
you can add more of the prepared salted cod to the dish if you want. There’s no
need for salt as I find that the remaining salt in the salted fish is enough to prop-
erly season this dish.

• Prepare the salted cod (soak, boil, rinse and flake).

• Heat the oil in a wide pan on a medium flame
(you’re free to use coconut oil if you wish)

• Add the flaked salted cod pieces and cook on low
for about 3-5 minutes, to create that lovely base
flavor we’re looking for

• Now add the diced (or crushed) garlic along with the fresh thyme and black
pepper. Cook for another minute or so

• Toss in the diced bell pepper, finely chopped scotch bonnet (optional),
scallions (diced) and cook for another 2-3 minutes

• Now go in with the tomato and mix well

• Drain and rinse the ackee (be gentle) in cool water
(drain off the water)

• Add the ackee to the pot and gently fold it in

• Warm through for a couple minutes and enjoy!

Remember to wash your hands with soap and water after handling the scotch
bonnet pepper and try to NOT use any of the seeds nor the white membrane sur-
rounding the seeds as that’s where that “raw” heat lives. While the addition of
tomato, scallions and bell pepper may not be ‘traditional” they add additional
flavor and it’s a great way to stretch 1 can of akee.. which can be somewhat
expensive in North America.

If you’re not familiar with ackee you may think it’s eggs. While it does look and
have the texture of scrambled eggs, the taste is much different and it’s definite-
ly a breakfast item I would encourage you to have on your weekend menu.

From page 18
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f o r t h w i t h ,   
3. To observe a curfew
during the hours of 8
p.m. to 6 a.m. and 
4. To refrain from using
marijuana and any other

controlled drugs.”

According to the Laws of
the Federation, “It is
murder for a person of
sound memory and of the
age of discretion, to
unlawfully kill any
human creature in being

provided the victim dies
of injury inflicted within
a year and a day of
injury.  The killing must
be accompanied by mal-
ice aforethought.  If it is
not so accompanied the
offence will be
manslaughter.”

According to the “Laws
of St. Christopher” 65
Control of public prose-
cution 2a, b and c, “The
Director of Public
Prosecution shall have
power in any case in
which he or she consid-
ers it desirable so to do
(a) to institute and under-
take criminal proceed-
ings against any person
before any court of law

(other than in a court-
martial) in respect of any
offence under a law
alleged to have been
committed by that per-
son. (b) to take over and
continue any such crimi-
nal proceeding that have
been instituted or under-
taken by any other per-
son or authority; (c) to
discontinue at any stage
before judgement is

delivered any such crimi-
nal proceedings institut-
ed or undertaken by him-
self or herself or any
other person or authori-
ty.”

A murder conviction in
the federation carries a
maximum penalty of
death, while manslaugh-
ter carries a maximum of
lifetime imprisonment.

Another reason that Dr.
Douglas gave for the
intended protest is the
claim that the Team
Unity Government plans
to remove the life-size
monument of the coun-
try’s first National Hero,
the Rt. Excellent Sir
Robert Llewellyn
Bradshaw, from the
Bradshaw Memorial
Park in St. Paul’s to the
proposed National
Heroes Park that would
honour all of the
Federation’s National
Heroes.

“We have to take action
against this Government.
The action has to be a
full scale, loud and large
protest action that it can
be seen and heard by this
Government so that they

can amend their ways.
Unless this is done, it is
not going to happen.  I
want to emphasise that I
shall stand in their way
with any attempt that
they are making to
remove the memorial of
Bradshaw from St Paul’s.
The Bradshaw Memorial
Park was established as
our National Heroes
Park.”

Commenting on this
statement, Astaphan
accused Dr. Douglas of
desecrating Bradshaw’s
memory. 

“He [Douglas], more
than any person, has des-
ecrated the memory of
Robert Bradshaw by
doing what he has done
to the Party and the
Union and to the country.
He is the one people

should be protesting
against.”

In a press release on
Friday (Sept. 2), the
Team Unity Government
rubbished the Opposition
Leader’s claim, stating
that it has no interest in
removing the sculpture.

The release also read: “It
is unfortunate that the
Denzil Douglas party
should rally against the
Unity administration’s
efforts to both honour all
of our Heroes and create
a home for all who have
joined the pantheon of
National Heroes.
Throughout its 20 years,
the Denzil Douglas
administration failed in
its duty to our National
Heroes.  The country is
better for Unity’s
vision.”

theirs is the only project
of note in the area that
has proceeded steadily.

Go see for yourself.  Park
Hyatt is there, almost
done.  But there’s no
Whispering Head Resort.
No Mandarin Hotel.  No
Tom Fazio Golf course.
Where are the amenities
for the marina which
should’ve been done
some time ago?  Yes,
there are slips at the
marina, but what you
may see there is Mr.
Darby’s luxury yacht,
and little else.

This is too much like a
bad ‘B’ movie.

Meanwhile, we’re still
waiting.

Now we heard the claim
by Buddy’s people that
sales in 2013 had been
great, the highest on
record, and that sales in
2014 could possibly dou-
ble those of 2013.  I’m
advised that land sales up
to 2014 might have
exceeded US$100 mil-
lion.

If their sales were so
good, then why did they
get US $16 million from
our SIDF, and, I’m told,
another US$30 million
from local banks?  Was
there a need for that?
And if so, how come?
And how do those num-

bers relate to what’s on
the ground?

What will Ernst &
Young, the international
audit firm which has
been commissioned by
the Government to audit
SIDF, say about the
SIDF loan to Christophe
Harbour?  We shall soon
find out.

Meanwhile, it’s possible
that my understanding of
‘great’ sales is different
from that of Mr. Darby’s
folks, because when the
deal with SIDF was
announced in March,
2014, they told us that 7,
yes 7, private homes had
been completed and
another 16 were in vari-
ous stages of design and
construction.  That’s 23
in total.

With all of those land
sales, why only 7 houses
had been built by March,
2014, and 16 in various
stages of design and con-
struction?  Nothing is
‘great’ about that.
Indeed, quite to the con-
trary, it’s miserable.

To tell you the truth, I’m
not even sure that I’d
find 23 completed homes
if I checked it out today,
2 years after the deal was
struck with SIDF and 9
years since Buddy Darby
and his team first flew
into town.

Remember, their plan
going back to 2007 was

to sell and develop 2,000
residences.  If I give
them the benefit of the
doubt and agree that
they’d completed 23
homes by 2014, that
works out to be 3.3
homes per year, and at
that rate it would take
Mr. Darby’s team over
600 years to build all of
the 2,000 houses down
there.

The people of this coun-
try have had to wait for
400 years already.  And
must now wait for anoth-
er 600 years?  Wait for a
thousand years altogeth-
er?  Somebody crazy?

And if, as master devel-
opers of the area, the
Darby Group can deliver
only one hotel every 10
years, then it’ll take us
30 years to get three
hotels.

That will be too late.  Not
acceptable.  And for the
solitary hotel that’s there
and almost done, the
bulk of the credit goes to
Range Developments.

Look, if Mr. Darby has
fallen short on the
promises that he made to
the Government nine
years ago, then our lead-
ers should responsibly
and expeditiously
remove this yoke from
the backs of the people
of this country.

We can’t wait no more,
Buddy!!!

prospective sponsors
early in the planning
stage but some were
returned with a negative

response.  She expressed
her gratitude to those that
sponsored the festival.

Main sponsors for the
festival are Yachtsman

Grill, Bank of Nevis,
Rock Lobster,
Underground heavy
equipment, Hugh
Charles, Sunshines Grill,
Lime Beach Bar, Oualie

Resort, Social
Development, Four
Seasons Resort Estates,
Kevin Multi-Trading
Services, Clivin
Christmas, Wayne Tyson

Hanley, West Agency,
JVM Entertainment,
Public Works and The
Finish Touch.

“This festival has some-

thing to offer everybody,
Williams said.  “The
activities are varied
catering to all different
interests.  This festival is
for the old and young.”

The fireman climbed the
ladder and saved the boy.

The driver did not stop at
the major road.

Many doves and pigeons
can be found in
Independence Square.

The journalist wrote
about an accident on Fort
Street.

The Education Minister
congratulated the suc-
cessful students.

John stole the watch

from David.

Finally for this week,
write the names of the
following:

Three tools used by a
carpenter 

Three wild animals

Three athletic events

Three kinds of meat

Three occupations

Three toys for young

children

Three months in the year
that have 30 days

Three flowers found in
St. Kitts and Nevis

Three villages in your

country

Three kinds of citrus fruit

See you next week, when
we will complete another
Exercise on Nouns
before moving on to
Plurals.

C M Y K

St. Thomas Parish Community Festival Slated Sept. 11-19
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Father who Allegedly Killed 13-Day-Old Son has Charge Reduced to Manslaughter, Released On Bail
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We Can’t Wait No More, Buddy!

Astaphan Rebukes Opposition Leader
on Incendiary Protest Language

From page 7

From page 11

From page 12

From page 4

re-engineer PEP to boost worker pro-
ductivity is a bold and important step in
the right direction.  The PM’s
announced plans to introduce an
Incentive-driven Compensation Plan is
another bold move that would recog-
nize and reward employees who
demonstrate sustained levels of on-the-
job productivity and outstanding per-

formance that surpasses that of their
peers.  These initiatives can play an
important role in helping to improve
the productivity and efficiency of both
our public and private sectors, and by
so doing contribute to a more
Prosperous Nation. In combination,
these favorable developments reinforce
the significance of the Nation’s
Prosperity Agenda.

The Nation’s Prosperity Agenda
From page 5

From page 6
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SQUARE DUTY FREE needs 2 store managers for Duty Free liqueur and tobacco store. Must have
own vehicle, able to travel for purchasing. Responsibility includes purchasing liqueur and tobacco,

maintaining inventory, supervise all sales, must be able to work on weekends. Contact Bunty 7639721

Three bedroom two bathroom
house for rent in Hamilton Est

Nevis. Call 765-0807 or 664-3077

Karma Asian Cuisine needs Chef for specialised Indian Asian cooking, speaking
Hindi language a must, should have experience in operating Tandoor and
cooking Indian food and other Indian delicacies. Contact Bunty 7639721

CLASSIFIEDS  CLASSIFIEDS  CLASSIFIEDS  CLASSIFIEDS  
REAL ESTATE  REAL ESTATE  EMPLOYMENT  EMPLOYMENT  REAL ESTATE  REAL  ESTATE  EMPLOYMENT  EMPLOYMENT

to be done, how you go
about doing things,”
Wilkins said. “It is
mandatory to attend that
course. Teachers must
have the necessary quali-

fications, the basics. The
basics are English, math,
social studies, science
subjects and other sub-
jects. Teachers have a
five subject minimum. It
is not just the qualifica-
tion we look at. We need
to see if they have a pas-

sion for teaching, their
attitude and their qualifi-
cations.”

Wilkins indicated six
teachers who completed
the prospective teacher
training course will
replace eight teachers

that left for college.

When asked about the
effects the teacher short-
age will have on stu-
dents, Wilkins noted the
schools have made provi-
sions and “have placed
the most crucial teachers

at this point.”
Wilkins promised teach-
ers will be hired to fill the
shortage, but it will not
happen overnight.

“We are still in the
process of placing teach-
ers, staffing is not some-

thing you can do in one
day and get it done,”
Wilkins explained. “With
teaching we look for the
best. That is why we get
such good results
because we try to choose
the best.”

Education official: Teacher shortage will not be filled overnight
From page 9

GREEN OR PURPLE HEART
CARPENTER NEEDED 
CONTACT 660-3647

Wanted  Jamaki Restaurant is seek-
ing for One (1) Cook Spanish/English

Cuisine Contact Info: 660-9257

BOOK YOUR SPACE NOW AND
ADVERTISING YOUR BUSINESS

CARDS IN THE OBSERVER
CLASSIFIEDS CALL 469-5907

CLASSIFIED AD SPACE FOR
RENT CALL 469-5907

Wanted (1) Manager and (2) Chef with
5 years experience in Indian Cuisine
Contact: bprao1126@gmail.com for more info

The St. Kitts-Nevis Observer for the Best
Independent News Coverage in The Federation

if you have a news story, give us a call at 469-5907
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