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BASSETERRE, St.
Kitts – On June 14,
several entities banded
together to hold a town
hall about safety and
security with the com-
munity. The Ross
University School of
Veterinary Medicine
(Ross Vet) collaborat-
ed with the ministry of
national security of St.
Kitts and Nevis and
the U.S. Embassy to
Barbados, the Eastern
Caribbean and the
Organization of
Eastern Caribbean
States (OECS).
Consul General
William Bent of the

U.S. Embassy served
as a keynote for the
event.  The meeting
also included remarks
from Osmond Petty,
permanent secretary
ministry of national
security of St. Kitts
and Nevis; Ross Vet
Dean Sean Callanan;
and U.S. Embassy
Assistant Regional
Security Officer
Jeremy Anderson.

“I sincerely appreciate
the continued support
and active role the
government and the
community is playing
to help increase aware-

ness as we all work
together to support the
well-being of all citi-
zens and residents of
St. Kitts and Nevis,”
said Callanan. 

The event was attend-
ed by Ross Vet stu-
dents, colleagues,
spouses and family
members, along with
U.S. citizens residing

in St. Kitts and Nevis
and invited business,
civic and community
members.

“We are happy to host
this important event at
our campus,” Callanan
said. “This is yet
another positive col-
laboration between the
public and private sec-
tor in an effort to

increase awareness,
provide information
and make a positive
impact on the fight
against crime.
Community safety is
e v e r y o n e ’ s
responsibility and by
sharing new ideas,
e x c h a n g i n g
information, forging
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Continued on page 22

Safety, Security Town Hall Held for Community



By Loshaun Dixon

Basseterre, St. Kitts -
Police confirmed the
body of a female
found late Wednesday
is that of missing teen
Leanna Napoleon and
that one person has
been taken into cus-
tody.

“This is not the out-
come we were hoping
for,” said
Commissioner of
Police Ian M. Queeley.
“Our hearts go out to
the family and friends
of Leanna Napoleon.
We hope that the fami-
ly can begin the heal-
ing process and find
some closure.  As
commissioner, I ask
the general public to
be sensitive and keep
the family in their
thoughts and prayers.”

The 17-year-old had
been missing
since May 8 after she
was last seen with her
brother in the
Buckley’s area.  Her
disappearance sparked
national outrage as to
how a teen could sim-
ply vanish without a
trace and for so long.

Information reaching
this publication indi-
cated that the body
was found buried in a
shallow grave in a
mountainous area at
Buckley’s.  It was said
to be covered in a
white sheet and in a
school uniform and
had plastic bags
around the face.

“She was wrapped in a

sheet with a cloth
around her face and
everything, plastic
bags and all things
were around her face

and her panties in her
mouth... She had on
her shoe and they
found her in her school
uniform,” the source

added.

The Observer was
informed that it took
the police hours to
reach the location of
the body, which was
buried in the hills, and
had to rely on flash-
lights to guide the
search among multiple
cliffs that had to be
scaled to reach the
body’s location. This
publication also under-

stands that the police
had to undergo a near
four-hour trek into the
hills and would have
never been able to dis-
cover the body in that
large of an area with-
out a tip from someone
with knowledge of the
situation.

Additional informa-
tion states that the
body indicates death
occurred some time

ago, as it had already
started to smell and
visual identification
was not possible.

Since reports of the
discovery of the body
came to light on
Wednesday, multiple
prominent social
media personalities
took to various plat-
forms to express sym-
pathy to the family of
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NOTICE is hereby given that the Sixtieth Annual Meeting of the 

Company will be held at the Red Cross Building, Chapel Street, 

Charlestown, Nevis on Friday July 14, 2017 at 9:00 a.m. for the 

following purposes:

ORDINARY BUSINESS

1. To review and consider the Audited Financial Statements for the 

year ended October 31, 2016 together with the Reports of the 

Directors and the Auditors thereon.

2. To re-elect Directors.

3. To appoint Auditors and empower the Directors to determine 

their remuneration for the ensuing year. 

4. To transact any other business of the Company, which may be 

properly brought before the Meeting.

BY ORDER OF THE BOARD

Donna Glasgow

Corporate Secretary

June 5, 2017

Notice of Annual Meeting
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Body found is that of Leanna Napoleon

Body Of Missing Teen Found



There are offences
against the electoral
processes that are pun-
ishable by law.  A
penalty of $30,000 to
$50,000.00 or 5 years
imprisonment or both,
is applicable to the
offence of personation
(pretending to be
someone else and vot-
ing in the name of that
person, living, dead or
fictitious, especially if
the impersonator has
already voted some-
where else). 

Offences against the
electoral processes
that are punishable by
a fine of up to
$30,000.00 or 5 years
imprisonment or both
include wilfully mak-
ing any claim to be
included in the register
of voters by a person
who has ceased to be a
citizen of the
Federation or
Commonwealth. 

You have also
“offended” if you are
younger than 18 years;
and do not have the
requisite residential or
other qualifications for
inclusion in the regis-
ter; if you knowingly
provide false grounds
for an objection to the
inclusion of any name
on the register or if
you knowingly mak-
ing a false declaration
in order to be regis-
tered as a voter, or
knowingly make a
false statement for the
purpose of voting in
any particular con-

stituency.

A candidate also com-
mits an offence during
nomination if he lies
about his citizenship
and a  person who
nominates a candidate
who lies about his citi-
zenship is liable to a
$20,000 fine &/or 5
years imprisonment or
both. 

Some offences attract
$10,000.00 &/or 6
months imprisonment.
These include furnish-
ing and using a loud
speaker, carrying,
wearing political para-
phernalia to be used as
political propaganda
on polling day.
Furnishing any politi-
cal material to or for
any person with the
intent for it to be worn
or used in any con-
stituency on polling
day as a party badge to
distinguish you as the
supporter of any can-
didate or political
party is an offence. 

Any employer directly
or indirectly in any
way interferes with the
right of an employee
to vote shall, upon
conviction, be liable to
a fine of $5,000 &/or 6
months imprisonment.
The employer cannot
deduct your salary for
voting time on polling
day.

People who sell or
give away liquor dur-
ing on polling day,
even if they have a
Liquor Licence, can be

fined $1000.00 or 6
months imprisonment.

Bribery, treating,
exerting undue influ-
ence are also offences
punishable with
$1000.00 or 6 months
imprisonment.  In
addition, these
offences along with
impersonation, aiding,
counselling or encour-
aging impersonation
will result in a 7 year
ban from being a reg-
istered voter or of
being elected to the
Assembly, or losing
his/her seat if already
a member of the
Assembly.

There is a $500.00 fine
and &/or 2 months
imprisonment offence
committed by any per-
son who wilfully
destroys defaces,
mutilates, removes or
alters any notice pub-
lished via the Electoral
Offices in connection
with registration
duties or any copies of
documents which have
been made available
for public inspection.

In the interest of full
disclosure, it’s not just
the general public who
must be on their best
behaviour.  We, at the
Electoral Office are
also subject to prose-
cution. We will tell
you about that later.

One man, one vote in
the right place, and
fairness for all is seri-
ous business indeed.

C M Y K
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Finally!

The message is taking hold that the fight for health must be a
holistic fight.  The Prime Minister has announced that taxing of
unhealthy food is being considered.  That statement is recognition
and acceptance that trans-fats, kill; that excessive amounts of
sugar and salt kills; that unbalanced diets are bad; but more
importantly that home grown, chemical free food is best for the
population.

Taxing these foods will never be enough however.  We want to
see price controls on food being implemented and enforced.  Too
many people seem to think that price control is only for imported
goods sold in shops and supermarkets, but some of the most
expensive foods are actually sold by our farmers and vendors.  

These are the persons who enjoy duty concessions and subsi-
dized priced - sometimes free – inputs, at tax payers expense, but
who have no qualms about selling tomatoes for upwards of $5.00
per lb.

Food additives, especially those whose links with cancer have
already been scientifically proven, must also be banned.
Standards must also be set (and enforced) for persons preparing
food on the roadsides.  We know that they must pass the health
test, but now they should also pass the cooking test. 

We do not think that franchised fast foods will help either.  Yes, we
encourage free enterprise, but at what cost?

For a healthy nation to happen, there must also be other support-
ive policies.  Plots as small as they are in St Kitts do not encour-
age agriculture.  Those marauding monkeys and wild asses do not
encourage farming either.  Alienating our patrimony (by selling off
large tracts of land) do not empower; and high priced agricultural
equipment will certainly be a deterrent.

Then we as a people must rise up from our sedentary jobs and
exercise.  Declare the towns a vehicle free zone occasionally, and
encourage persons to walk.  It was done in Nevis once with some
success.  Do it again on a regular basis.

Finally, incorporate a bonus payment into the health insurance
packages (the new one and the reformed social security) for per-
sons who maintain their health, a sort of no-claim bonus like they
do with motor insurance.  If we accept that Health is a commodi-
ty, we can trade it!

Former CMO Dr. Martin and all health service providers, must be
quite pleased with this development!

Next, let us work on noise pollution and about working for longer!  

Editorial 

Publisher/Editor-in-Chief:  Kenneth Williams
General Manager: Julio Rosario

St. Kitts Nevis
POB 657, Lower Market Street #1 Observer Plaza, Observer Drive
Basseterre, St. Kitts, W.I. Charlestown, Nevis, W.I.
Tel.: (869) 466-4994 Tel.: (869) 469-5907
Fax: (869) 466-4995 Fax: (869) 469-5891
Email:observsk@sisterisles.kn Email: observnv@sisterisles.kn

Website: newstkittsnevisobserver.com

Editorial Policy: The Observer reserves the right to edit, rewrite, summarise
or reject any unsolicited material. We will assume that all letters addressed to
The Observer or its staff are intended for publication unless otherwise stated.
Letter writers are required to sign their names and are asked to include a tele-
phone number to allow verification. Views expressed in letters, commentaries
or personal columns do not necessarily represent the viewpoint of this news-
paper. Limit submissions to 1000 words

Holism FromFrom

Using your phone while driving is dangerous...
Don’t take a chance on someone else’s life.
Drive with others in mind, Drive Safely.



By Loshuan Dixon

Basseterre, St. Kitts - The impact
of gun violence in St. Kitts and
Nevis is taking a physical toll on
the staff at the JNF Hospital as well
as on social services in the federa-
tion.

That’s the opinion of the minister
of health and social services,
Senator Wendy Phipps, who spoke
in the National Assembly to lend
support to a bill that will introduce
stiffer gun penalties on convictions,
stating that these ministries, as well
as the Ministry of National
Security, continue to be heavily
impacted by crime and violence,
including those crimes involving
the use of guns.

“In my 2017 budget, I would have
taken time out to illustrate the
heavy toll that crime and gun-relat-
ed violence would have had on our
health and social services infra-
structure,” she said. “As the gravity
and impact of crime and violence
of our communities has indeed not
lessened, it has become worse.”

Phipps stated that crime continues
to play on the health infrastructure
of St. Kitts and Nevis and stated
that 28 cases of gunshot wounds
were reported to the hospital last
year, with 13 of them requiring
surgery, and most of the victims
were young men, several of whom
were repeat victims.

“In a number of cases, we suffer the
misfortune of having to patch up
victims of gun violence, only to
have them reappear within a short
time with similar life threatening
injuries,” Phipps said.

The senator also highlighted the
impact emergency calls continue to
place on the surgeons, the ICU, the
EMT workers and the other staff at
the hospital.

“Many [of these employees] would
have already invested a full day’s
work,” she said, “only to be called
out again to address these crime-
related emergencies. The physical
toll on such health care workers [is]
relatively high. After such [a] long-
haul shift, the same health care
workers are expected to be out the
following day to begin the work
routine all over again, regardless
whether they are well rested or
sleep deprived.”

She added that the impact even
goes beyond the health care work-
ers, saying it also creates a consid-
erable burden on the entire health
care system.

“When one takes into account the
operational cost at the hospitals, the

use of the ambulance, the A&E
department, preoccupation with
victims of gun violence at the
expense of other, perhaps less criti-
cal patients seeking care, medica-
tion, hospitalization, lab test and
depletion of precious blood
reserve,” Phipps said.

“In a number of these cases, the
patients of gun violence are ill-
equipped to settle their bills with
the hospital, although the cost of
their care can often be astronomi-
cal,” she added. “Add to this the
general feeling of fear and discom-
fort among our institution-based
health workers who must render
care to victims of gun violence who
may still be the target of future
assaults even within the walls of

the hospital.”

She further explained how gun
crimes may impact social services
in the federation, adding that the
situation is even worst when such
victims of gun violence are known
or suspected criminals themselves.
“We are well aware that crime of
any kind results in no winners,”
Phipps said. “Neither the victims
nor perpetrators benefit in the long
run. The families of perpetrators of
gun violence are often as equally as
vulnerable as the victims and their
families in both cases [require]
intervention.”

She stated the intervention ranges
from counselling service to mentor-
ship for young family members.

LOCAL  NEWS
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Healthcare, Social Services Impacted by Crimes

Senator Wendy Phipps



Basseterre, St. Kitts –
After intense debate
from parliamentarians
in St. Kitts and Nevis,
the Firearms
Amendment Bill 2017
was read a third time
and passed into law on
Day Three of the
National Assembly
June 15.

In his wrap up of the
debate, the prime min-
ister and minister of
national security, the
Honourable Dr.
Timothy Harris, said
that the bill had just
one “substantive pro-
vision to amend the
law to increase the
penalty for illegal pos-
session and use of
firearms.

“It is an amendment
that was highly recom-
mended by the high
command of the secu-
rity forces,” Harris
said.  “They saw it and
we agreed.  It was a
critical tool in the fight
against crime.  It was

never considered to be
the linchpin in our
fight against crime.
Indeed, in my own
presentation, it was
very clearly stated that
this was just one ele-
ment as part of a broad
and comprehensive
response that we had
undertaken to restore
and to buttress public
safety and security in
this our beloved coun-
try.”

Harris said that his
presentation on Day
One of parliament on
June 13, as well as the
members of parlia-
ment who presented
after him, “outlined
tangible evidence to
reveal to all and
sundry that our plan
was indeed holistic.

“It embodied yes, a
criminal justice
response,” he said.  “It
embodied the
enhancement of the
social capital of the
country, hence our

investments in the
ministry of social
development, gender
[affairs] on allied sub-
ject matters,” he said.
“It represented our
efforts to keep the
economy growing.
Growing, because a
growing economy in
the context of our
experience should cre-
ate more jobs and bet-
ter opportunities for
all of our people.  It
embodied an outreach
to the social actors
….”

Harris, still wrapping
up the debate, thanked
the many citizens and
residents of St. Kitts
and Nevis who
extended congratula-
tions to the govern-
ment “for taking a
tough stance against
crime and criminals
and in particular, those
underserving of our
citizenship, who
parade and create
mayhem through guns
and [violence].”

He noted that the gov-
ernment has heard the
cries of the general
public and will contin-
ue to work toward
ensuring that every
citizen and resident is

safe.

“We are saying to the
country that we are
concerned,” he said.
“We understand the
entire country is con-
cerned and we give

you the solemn com-
mitment that we will
leave no stones
unturned in our effort
to restore public peace
and safety in this
country that we love.”

Page 6
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Firearms Amendment Bill Passes

Prime Minister Dr. Timothy Harris



By Loshaun Dixon

Basseterre, St. Kitts
- Opposition
P a r l i a m e n t a r i a n
Konris Maynard has
called on the govern-
ment to do more in
relation to the crime
issues in St. Kitts and

Nevis and has charged
that they are not seri-
ous in the reduction.

Maynard, making a
presentation in parlia-
ment on Tuesday on a
bill that would see
stiffer penalties for
gun crimes, indicated

though he supports
the harsher punish-
ments, the govern-
ment ought to do more
if seriously addressing
the crime situation.

Maynard slammed the
prime minister and
minister of national

security, Dr. Timothy
Harris, for addressing
the nation in relation
to the Ren Biao inci-
dent, but falling to do
so in a week when a
young businessman
was killed and a
teenager went miss-
ing.

“Shortly before that,
we had the killing of a
young businessman,
gunned down in his
vehicle,” Maynard
said. “We had a
teenager gone missing
and, as far as I know,
is still missing. From
then to now, we’ve
had four, five, maybe
even six other mur-
ders and as the mem-
ber for No. 2 said, [we
have had] absolutely
nothing from the gen-
tleman responsible for
national security.”

Maynard continued
by stating that the last
time the National
Assembly met, the
prime minister rightly

gave regards to the
terrorists attack that
happened in
Manchester, but gave
no mention for the
killings and “the
heartbreak and the
agony of the people of
St. Kitts and Nevis.”

“Because he has faced
severe criticism for
his missing-in-action
approach to crime, we
have a bill to increase
firearms sentence
from 10 years to 15
years,” Maynard said.
“This is not enough.”

Maynard also refer-
enced the crime statis-
tics in St. Kitts and
Nevis for 2016, stat-
ing that was the gov-
ernment’s full year in
charge of the affairs of
the country, which
saw significant
increases of major
crimes, including gun
related incidents.

He argued that gov-
ernment officals cam-
paigned on the issue

crime, stating they
were “the better
option,” but with
increases during their
first full year in office,
they should be
removed. The parlia-
mentarian then
charged that the gov-
ernment doesn’t
appear to be serious
about the reduction in
crime and the bill
does nothing to
change that percep-
tion.

“The perception in the
public sphere is that
the government is not
at all serious about its
attempt to lead in the
fight against crime,”
he said, “and having a
parliament [doing] a
small portion of
crime-fighting so that
[they] can wave it up
in a press conference
to say, ‘look we have
done this, we have
done that,’ [is] much
like [past] bills for
show … appearing in
this house.”
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MP Maynard: Government Not Serious About Crime

MP Konris Maynard
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By Loshaun Dixon

Basseterre, St. Kitts –
After an appeal during
Monday’s Eastern
Caribbean Court of
Appeal meeting, jus-
tices cut in half the 20-
year sentence of a St.
Kitts and Nevis man
convicted in 2011 of
unlawful carnal
knowledge.

Troy Hendrickson,
who was charged Feb.
29, 2009, with rape
and unlawful carnal
knowledge of a 12-
year-old in Bourryeau
Village was found
guilty on Jan. 31and
sentenced to 20 years
in prison. The outcome
for the rape charge was

a hung jury.

Hendrickson’s lawyer,
John Cato, indicated
that they were appeal-
ing the conviction and
20-year sentence. He
identified as his
grounds of appeal the
judge’s direction given
to the jury and request-
ed the Justices of
Appeal examine a
view to quash the con-
viction or give a sig-
nificantly reduced sen-
tence.

Cato argued that the
judge confused the
jury regarding the
issue of corroboration.

He added that the
judge’s pronounce-
ments on the issue

indicated that there
was no corroboration,
but he failed to appre-
ciate discretion. Cato
further argued direc-
tion was required on
the unsubstantiated
word of the com-
plainants.

Cato stated that, from
the beginning, the
judge determined that
there was corrobora-
tion.

Referencing Section
143 of the Evidence
Act, Cato stated that
where there is a jury,
the court ought to have
warned the jury that
the evidence may be
unreliable and give
caution. He noted that

no warning was given
in the terms required.

The Justices of
Appeal, however, dis-
agreed and stated that
the judge gave a direc-
tion “favourable” to
his client. They stated
that the judge directed
it was dangerous of the
jury to rely solely on
the young girl’s testi-
mony and it was sepa-
rate from the corrobo-
ration issue. They fur-
ther stated that it was
misplaced and wrong

to criticise the judge
and said it was a clear
case of one word
against the other.

In arguing the 20-year
sentence, Cato indicat-
ed that it was his
client’s first conviction
and felt the sentence
was excessive. He
stated that after a can-
vas of similar cases in
the jurisdiction, he
found five years was
the average.

The justices argued

that five years was the
bench mark for a con-
viction of indecent
assault and that the
average for rape is
about 10 years, but
agreed 20 years was
indeed excessive.

In delivering the ver-
dict, they dismissed
the appeal against con-
viction. They, howev-
er, cut in half the sen-
tence to 10 years
imprisonment, which
may see him walk free
later this year.

Hendrickson’s
‘Unlawful Carnal

Knowledge’ Sentence
Cut In Half

Appeal Court

4 Storeroom Attendants needed at
Best Buy Supermarket

Applicants can fill out forms at the Branch
Office located in Charlestown

Driver’s License would be an asset

Record Date for Issue of Notice of Annual Meeting

In accordance with the Companies Act, 1994, the Directors have 

fixed Friday June 23, 2017 as the Record Date for determining the 

shareholders of the Company who are entitled to receive Notice of 

the Annual Meeting, which will be held on Friday July 14, 2017 at the 

Red Cross Building, Chapel Street, Charlestown, Nevis.

Closing of Register

The Register of Members will therefore be closed on Friday  

June 23, 2017.

BY ORDER OF THE BOARD

Donna Glasgow

Corporate Secretary

June 5, 2017

Notice to ShareholdersVacancy exists at Diamonds International LTD.
For the following position;

Director of Budget and Analysis;

Successful applicants for this position would need to possess no
less than three years working experience in this pivotal role in a
recognizable corporate organization. Must be able to provide
your work portfolio.  Duties will include but will not be limited to
the following;

To prepare materials for the board and financial commit-
tee of the company 
Collaborate with the internal auditor on preparing the
internal financial reporting packages for senior manage-
ment, including year end results, forecasts and responds
to requests from internal and external constituents 
To prepare the proposed operating and capital budgets.
Set performance plans, monitor progress and complete
annual written evaluations.

Remuneration package will be based on experience. All inter-
ested applicants are invited to email resumes along with certifi-
cates to stkitts@shopdi.com



By Loshaun Dixon

Basseterre, St. Kitts –
Zambi Heath, one of
two brothers convicted
of multiple drug
offences, has seen two
of his charges dropped
after it was revealed
that the laws of St.
Kitts and Nevis does
not recognize crack
cocaine as an illegal
drug.

Zambi and his brother,
Marlon, were convict-
ed in 2013 for multiple
drug offences and had

been ordered to pay
tens of thousands of
dollars in fines. Zambi
was convicted for the
June 7, 2013, offences
of possession of
cocaine, possession of
cocaine with intent to
supply, possession of
crack cocaine and pos-
session of crack
cocaine with intent to
supply. 

Following his convic-
tion, he was subse-
quently fined a total of
$75,000 as follows:

$10,000 for possession
of cocaine, paid in one
month or, in default, to
serve six  months in
prison

$20,000 for the
offence of possession
of cocaine with intent
to supply, to be paid in
two months or, in
default, to serve one
year in prison

$15 000 for possession
of crack cocaine, to be
paid in one month or,
in default, to serve six
months in prison

$30,000 for the pos-
session of crack
cocaine with intent to
supply, to be paid in
two months or, in
default, to serve one
year in prison

His brother, on the
other hand, was con-
victed for the offence

of possession of
cannabis and fined
$500, to be paid in
seven days or, in
default, to serve one
month in prison.

The brothers both
appeared in court on
Wednesday to appeal
the convictions and

were successful in
having the convictions
and fines relating to
the crack cocaine
squashed as there is no
offence to the drug
under the laws of St.
Kitts and Nevis. The
justices of appeal stat-
ed that the conviction
would be overturned
and the sentences set
aside in that regard
because the only way a
person can be convict-
ed or charged for the
offence is if it were a
cocaine charge, not the
term “crack cocaine,”
which is a by-product
of cocaine. Therefore,
the justices decided
Zambi was convicted
of an offence that
doesn’t exist. 

However, the other
drug sentences both
men face were held up
by the Appeal Court as
the justices saw no
basis to have them
overturned.
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Heath Has Two Convictions Dropped After
Revelation Charges Do Not Exist
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CANCY NOTICE 

 IT Technician - TDC Nevis Limited

Trading and Development Company Limited (TD

from suitably qualified candidates to fill the po

n at TDC Nevis Ltd , Pinney’s, Nevis.

 
 

  
  

     

   
          

         

        

 

           

         

       

 

  
 

          

     

           

       

           

         

      

        

       

 

    
 

          

         

 

  
 

      

       

      

        

            

    

 

             
 

 

  

    

    

  

 

 

     

  

VAC

Entry Level 

The St. Kitts-Nevis-Anguilla T

currently seeking applications 

of Entry Level IT Technician 

fThe successfuul candidate will be tasked with the installatio

ffsystems and networks aiming foor the highest fuunctionalit

troubleshooting abilities and great attention to detail are desired

Job Responsibilities: 

• Assemble rworkstations with computers and necessary p

• Inspect fcomputer hardware to ensure fuunctionality

• Install and configure appropriate software and function

• Maintain local networks to foptimize perfoormance

• Ensure security and privacy of computer network and c

• fPerfoorm troubleshooting to diagnose and resolve proble

• rfHardware and softtware inventoryy maintenance 

• Completion of daily server checklist

• fPerfoorm Help Desk related matters

fQualifiication and Experience:

• CAPE flevel of e education for relevant IT Certifiication an

• At least one (1) year of IT/MIS experience
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Skills Requirements:

• Excellent diagnostic and problem-solving skills

• Excellent interpersonal and communications skills

• Outstanding organizational and time-management skill

• In depth understanding of diverse computer systems an

• Ability to work independently or as a member of a team

• Demonstrates good ajudgement, pays attention to detail, 

faApplications m y be sent to the foollowing address fon or befoore

The Manager

TDC Human Resources Department

P. O. Box 142

Fort Street

Basseterre, St. Kitts

Tel: 869-465-2511 ext. 1178 ! Fax: 869-466-8803 

Email: hrd@tdcgroupltd.com



By Loshaun Dixon

Basseterre, St. Kitts –
The Flow 4G Cayon
Rockets proved its
2016 triumph as no
fluke, needing only
two games in a best of
three versus the
Hobson Enterprises
Garden Hotspurs to
repeat as the SKNFA
Premier League cham-
pions. 

In the first game, the
defending champions
took off immediately
when Javeim
Blanchette opened the
scoring with just nine
minutes on the
clock. He was influen-
tial in the second
recorded goal midway
through the first half. 

However, the Spurs
team had a better
showing in the second
half, except for goal-
keeper Adolphus
Jones, who was in top

form in denying the
Spurs attackers. 

Heading into game
two on Wednesday

evening, the Spurs
team was looking to

force a third game,
while the Cayon team

wanted to ensure they
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Continued on page 22

Cayon Once Again Kings
Of The Premier League
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Candy Saga Not So Sweet
New information arises on Minister and wife’s involvement

St. Kitts and Nevis Fort Project Funded

Director of Sales and Marketing

Job Summary
Functions as the leader of the property’s sales department for properties with bookings over 300 peak rooms and significant local catering
revenue.  Manages the property’s reactive and proactive sales efforts.  Provides day to day leadership to sales associates to achieve prop-
erty sales objectives with overall responsibility for achieving booking goals and property revenues.  Implements the brand’s service strat-
egy and applicable brand initiatives in all aspects of the sales process and focuses on building long-term, value-based customer relation-
ships that enable achievement of the hotel’s’ sales objectives. Evaluates the property’s participation in the various sales channels (e.g., Area
Sales, Group Sales within the Sales Office, electronic lead channels, etc.) and develops strong working relationships to proactively position
and market the property.  Manages the marketing budget to enable development of property specific campaigns, promotions and collater-
al to drive revenue and meet property objectives. Interfaces with regional marketing communications for regional and national promotions
pull through.  Develops and implements property–wide strategies that deliver products and services to meet or exceed the needs and expec-
tations of the brand’s target customer profile and property associates and provides a return on investment to the owner and Marriott
International.

Education and Experience
• 4-year bachelor’s degree in Business Administration, Marketing, Hotel and Restaurant Management, or related major. Minimum 3 years’
experience as a Director of Sales and Marketing at a large hotel or resort consisting of 400 + rooms, large indoor and outdoor banquet space
(over 25,000 sq. ft.), and multiple food & beverage outlets.
• Demonstrated skills in supervising a team.
• Hotel industry work experience, demonstrating progressive career growth and a pattern of exceptional Performance

Director of Finance & Accounting

Job Summary
Functions as the property’s strategic financial business leader.  The position champions, develops and implements property-wide strategies
that deliver products and services to meet or exceed the needs and expectations of the brand’s target customer and property employees.
The position provides the financial expertise to enable the successful implementation of the brand service strategy and brand initiatives
while maximizing the return on investment.  In addition, creates and executes a business plan that is aligned with the property and brand’s
business strategy and focuses on the execution of financial and accounting activities and the delivery of desirable financial results.

Education and Experience
• 4-year bachelor’s degree in Finance and Accounting; Master’s degree preferred.  Minimum 3 years’ experience as a hotel Director of
Finance at a property or resort with over 400 guest rooms and over 4 restaurant outlets. Previous Marriott finance experience required.

Executive Sous Chef

Job Summary
Exhibits culinary talents by personally performing tasks while assisting in leading the staff and managing all food related functions.  Works
to continually improve guest and employee satisfaction while maximizing the financial performance in all areas of responsibility.  Assists in
supervising all kitchen areas to ensure a consistent, high quality product is produced.  Responsible for guiding and developing staff includ-
ing direct reports.  Must ensure sanitation and food standards are achieved.  Areas of responsibility comprise overseeing all food prepara-
tion areas (e.g., banquets, room service, restaurants, bar/lounge and employee cafeteria) and all support areas (e.g., dish room and pur-
chasing) as applicable.

Education and Experience
• Minimum 2-year degree from an accredited university in Culinary Arts, Hotel and Restaurant Management, or related major; minimum 3
years’ experience as an Executive Sous Chef at a large hotel or resort with multiple food & beverage outlets and large banquet and meeting
space (7-10 outlets and over 25,000 sq. ft., in meeting space). Strong communications and leadership skills required; ability to speak English
& Spanish highly preferred.

Chief Engineer

Job Summary
Manages all engineering/maintenance operations, including maintaining the building, grounds and physical plant with particular attention
towards safety, security and asset protection.  Accountable for managing the budget, capital expenditure projects, preventative maintenance
and energy conservation.  Responsible for maintaining regulatory requirements.  Leads the emergency response team for all facility issues.

Education and Experience
4 year’s experience in the engineering and maintenance or related professional area; technical training in HVAC-R/electrical/plumbing, or
2-year degree from an accredited university in Building and Construction, Engineering, Mechanics, or related major; 2 years experience in
the engineering and maintenance or related professional area; technical training in HVAC-R/electrical/plumbing.



GOVERNMENT OF ST. KITTS AND NEVIS

STRENGTHENING COASTAL ROAD INFRASTRUCTURE RESILIENCE TO GEOPHYSICAL AND CLIMATE-RELATED HAZARDS

CONSULTANCY SERVICES FOR A MULTI HAZARD RISK ASSESSMENTAND PREPARATION OF DETAILED DESIGNS

REQUEST FOR EXPRESSIONS OF INTEREST

The Government of St. Kitts and Nevis (GOSKN) has received financing from the Caribbean Development Bank (CDB) towards the cost of Technical Assistance

– Strengthening Coastal Road Infrastructure Resilience to Geophysical and Climate Related Hazards Project and intends to apply a portion of the proceeds of this

financing to eligible payments under a contract for which this invitation is issued.  Payments by CDB will be made only at the request of GOSKN and upon approval

by CDB, and will be subject in all respects to the terms and conditions of the Financing Agreement.  The Financing Agreement prohibits withdrawal from the financ-

ing account for the purpose of any payment to persons or entities, or for any import of goods, if such payment or import, to the knowledge of CDB, is prohibited

by a decision of the United Nations Security Council taken under Chapter VII of the Charter of the United Nations.  No party other than GOSKN shall derive any

rights from the Financing Agreement or have any claim to the proceeds of the Financing.

The Ministry of Public Infrastructure, Post, Urban Development and Transport (MPI) the Executing Agency, through its Public Works Department (PWD), now

wishes to procure consultancy services to conduct a multi hazard risk assessment and preparation of detailed designs aimed at strengthening coastal road infras-

tructure resilience to geophysical and climate-related hazards for coastal roads in St. Kitts.

The objective of this consultancy is to enhance the capacity of GOSKN to: (a) increase the resilience of the road network to geophysical and climate related haz-

ards; and (b) implement socially inclusive and technically and economically feasible rehabilitation works at two priority sites. The duration of the assignment is

expected to be for a period of 10 months 

MPI now invites interested eligible consulting firms to submit Expressions of Interest for the provision of these consultancy services.

Consultants shall be eligible to participate if: 

the persons are citizens or bona fide residents of an eligible country; and 

in all cases, the consultant has no arrangement and undertakes not to make any arrangements, whereby any substantial part of the net profits or other

tangible benefits of the contract will accrue or be paid to a person not a citizen or bona fide resident of an eligible country.

Eligible countries are member countries of CDB. Consultants from CDB member countries and countries which are eligible for procurement under EU-funded pro-

jects, which are not CDB member countries1 will be eligible to participate in this procurement opportunity in accordance with eligibility rules under the ACP-EU

Partnership Agreement Eligibility Rules. 

The attention of interested Consultants is drawn to paragraph 1.9 of CDB’s Guidelines for the Selection and Engagement of Consultants (2011),

setting forth CDB’s policy on conflict of interest.

In the assessment of submissions, consideration will be given to: qualifications and experience on similar assignments, financial capability and 

existing commitments including;

Available resources that have at a minimum a Master’s degree or equivalent qualification in a relevant field e.g geo-science, environmental science, engineering.

The consultancy firm should have experience in undertaking at least two (2) hazard risk assessments and the development of mitigative solutions, inclusive of

design drawings with costing, over the past (10) years.

The consultancy firm should demonstrate that it has the financial capacity to undertake assignments through provision of audited financial statements for previous

three fiscal years.

Demonstrate successful experience in undertaking similar assignments in the Caribbean region and/or other Small Island Developing States (SIDS).

Demonstrate the capacity to undertake assignments given existing commitments.

Demonstrate knowledge of climate change matters as it relates to the Caribbean Region and/or other Small Island Developing States.

All information must be submitted in English.   Further information may be obtained from the first address below between 8.00 A.M and 4.00 P.M  (08:00 – 16:00)

hours Monday to Friday.

Two (2) hard copies of the Expressions of Interest along with two (2) CDs or DVDs with a single non-editable pdf file of the complete Expressions of Interest

must be received in sealed envelopes at the first address below no later than 16:00 hours local time on Friday, July 14, 2017 and one hard copy must be sent

simultaneously to CDB at the second address below. The sealed envelope containing each submission should include the name and address of the applicant and

shall be clearly marked “EXPRESSION OF INTEREST – CONSULTANCY SERVICES FOR CONDUCT OF A MULTI HAZARD RISK ASSESSMEN-

TAND PREPARATION OF DETAILED DESIGNS”

Following the assessment of submissions, a short-list of not less than three (3) and not more than six (6) applicants will be provided with full terms of reference

and invited to submit technical and financial proposals to undertake the assignment. GOSKN reserves the right to accept or reject late applications or to cancel the

present invitation partially or in its entirety.  It will not be bound to assign any reason for not short-listing any applicant and will not defray any costs incurred by

any applicant in the preparation and submission of Expressions of Interest.

1 External Action Financial Instruments and European Development Fund, Rules on Participation in Procurement Procedures and Grants.  [ec.europa.eu/europeaid/prag/annex-

es.do?annexName=A2a&lang=en : accessed June 6, 2016]

C M Y K
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1.   Ms. Lavern Queeley
The Coordinator Ministry of
Sustainable Development Bladens
Commercial Development
Wellington Road Basseterre
St. KITTS AND NEVIS
Tel:  869-467-1255/1057
Fax: 869-466-7398 Email:lcquee-
ley@gmail.com
lavernqueeleyskn@gmail.com
warner.rena@gmail.com

2.  Procurement Officer
Procurement Policy Unit
Caribbean Development Bank
P O Box 408,
Wildey St. Michael
BARBADOS, W. I. 
Tel:  +246-431-1600
Fax: +246-426-7269
Email: procurement@caribank.org
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The St.Kitts Marriott Resort prides its success on its Fantastic associates who provide our guests with the greatest possible
guest service.  The following associates were recognized for the phenomenal way in which they execute their daily duties and

for consistently surpassing the guest expectations.

Front of House – Host of the Quarter 1 2017

Awarded to the Associate who is in direct contact with our guests.  This associate embodies our Marriott Spirit to
Serve culture and goes above and beyond to ensure all guests have a memorable stay.

Candy Huggins
MVCI Room Attendant

5 Years

Heart of House- Associate of the Quarter 1 2017
Awarded to the Associate who work “behind the scenes” to make the resort operations successful.  This associate embodies our

Marriott Spirit to Serve culture and goes above and beyond to ensure a smooth running of the hotels operations.

Sarah Henry
Uniform Attendant

12 years of service

CONGRATULATIONS AND CONTINUE TO BE BRILLIANT!

SPORTS  NEWS
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Royal Bank of Canada - St. Kitts Branch Operations

Summary Financial Statements 2016
October 31, 2016 (expressed in Eastern Caribbean Dollars)

Summary statement of financial position

 At At
 October 31, October 31,
 2016 2015
 $ $
Assets   
 Cash and cash equivalents 84,763,947 101,705,182
   Balances with central bank 28,779,779 18,979,000
   Loans and advances to customers 167,753,275 178,642,299
   Investment securities 25,000 25,000
   Due from associated and affiliated companies 245,947,243 340,437,971
   Intangible assets 310,586 399,812
   Premises and equipment 2,080,948 1,845,045
   Income tax recoverable 2,018,865 189,006
   Deferred tax assets 1,210,546 1,224,914
   Other assets      7,474,048      1,779,722

Total assets 540,364,237 645,227,951
  
Liabilities  
  Due to banks 2,802,746 3,832,813
  Customers’ deposits 300,422,845 317,948,070
  Due to associated and affiliated companies 223,102,091 112,987,457
  Post-retirement benefit obligations 336,522 -
  Other liabilities   12,549,273 208,979,273

Total liabilities 539,213,477 643,747,613
  
Capital accounts  
  Assigned capital - -
  Retained earnings      1,150,760     1,480,338

Total capital accounts      1,150,760     1,480,338

Total capital and liabilities 540,364,237 645,227,951
 

Approved on May 31, 2017 

_____________________   ________________________  
Chad Allen Eleciah Boone
Country Manager Manager Financial Reporting
RBC, St Kitts & RBTT, Nevis RBC, Eastern Caribbean

To the Management of Royal Bank of Canada 

St. Kitts Branch Operations

The accompanying summary financial statements, which 
comprise the summary statement of financial position 
as at October 31, 2016 and the summary statements of 
comprehensive income, capital accounts and cash flows 
for the year then ended are derived from the audited 
financial statements of Royal Bank of Canada St. Kitts 
Branch Operations for the year ended October 31, 2016. We 
expressed an unmodified audit opinion on those financial 
statements in our report dated May 31, 2017. Those financial 
statements, and the summary financial statements, do not 
reflect the effects of events that occurred subsequent to the 
date of our report on those financial statements. 

The summary financial statements do not contain all the 
disclosures required by International Financial Reporting 
Standards. Reading the summary financial statements, 
therefore, is not a substitute for reading the audited 
financial statements of Royal Bank of Canada St. Kitts Branch 
Operations.

Management’s responsibility for the summary financial 
statements

Management is responsible for the preparation of a summary 
of the audited financial statements in accordance with 
Section 69(3) of the St. Christopher and Nevis Banking Act 
No. 4 of 2015.

Auditors’ responsibility

Our responsibility is to express an opinion on the summary 
financial statements based on our procedures, which were 
conducted in accordance with International Standard on 
Auditing (ISA) 810, ‘Engagements to Report on Summary 
Financial Statements’.

Opinion 

In our opinion, the summary financial statements 
derived from the audited financial statements of Royal 
Bank of Canada St. Kitts Branch Operations for the 
year ended October 31, 2016 are consistent, in all 
material respects, with those financial statements, in 
accordance with Section 69(3) of the St. Christopher 
and Nevis Banking Act No. 4 of 2015.

Chartered Accountants
Castries, St. Lucia
June 2, 2017

Report of the independent auditors on the summary financial statements

Summary statement of comprehensive income

 Year ended Year ended
 October 31, October 31,
 2016 2015
 $ $
  
Interest income 13,478,359 15,751,683
Interest expense  (3,436,614)  (4,200,553)

Net interest income 10,041,745 11,551,130
Non-interest income  6,872,465    5,916,350

Total revenue 16,914,210 17,467,480
Non-interest expenses (8,529,366) (11,218,359)
Impairment recoveries/(losses) 
  on loans and advances (5,483,657)   1,269,965

Net income before taxation  2,901,187 7,519,086
Taxation   (942,600) (2,659,683)

Total net income and comprehensive income   1,958,587  4,859,403

Summary statement of capital accounts

 Assigned Retained 
 capital earnings Total
 $ $ $

Balances – October 31, 2014 - 508,845 508,845
Total comprehensive income  - 4,859,403 4,859,403
Amounts remitted to Head Office        - (3,887,910) (3,887,910)

Balances – October 31, 2015 - 1,480,338 1,480,338
Total comprehensive  income - 1,958,587 1,958,587
Amounts remitted to Head Office        - (2,288,165) (2,288,165)

Balances – October 31, 2016        - 1,150,760 1,150,760
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Royal Bank of Canada - St. Kitts Branch Operations

Summary Financial Statements 2016
October 31, 2016 (expressed in Eastern Caribbean Dollars) continued

Summary statement of cash flows

 Year ended Year ended
 October 31, October 31,
 2016 2015
 $ $
Operating activities  
Income before taxation 2,901,187 7,519,086
Adjustments for:   
Impairment (losses)/recoveries 
  on loans and advances 5,483,657 (1,269,965)
Loss on disposal of premises and equipment 7,907 1,124,335
Depreciation and amortisation of assets 471,253 524,746
Interest income - loans and advances (11,983,730) (14,004,487)
Interest income - investments (1,494,629) (1,747,196)
Interest expense        3,436,614      4,200,553

 (1,177,741) (3,652,928)
(Increase)/decrease in operating assets:  
Balances with central bank (9,800,779) (1,967,000)
Loans and advances to customers 5,405,367 (8,240,678)
Due from associated and affiliated companies     94,490,728 (121,468,395)
Other assets (6,090,719) 2,325,616

Increase/(decrease) in operating liabilities:  
Due to banks (1,030,067) 212,010
Customers’ deposits (17,525,225) 35,291,202
Due to associated and affiliated companies 110,114,634 23,713,048
Other liabilities (195,986,481)   69,807,437

 (21,600,283) (3,979,688)

Interest income received – loans and advances 
  to customers 12,380,279 13,579,764
Interest paid (3,543,615) (4,068,654)
Corporation taxes paid      (2,758,092)      (1,194,873)

Cash (used in)/provided by operating activities      (15,521,711)      4,336,549

Investing activities:  
Investment income received  1,494,478 1,747,308
Additions to premises and equipment (625,837) (457,620)
Purchase of premises and equipment                        -    (1,586,680)

Net cash provided by/(used in) investing activities           868,641        (296,992)

Financing activities  
Amounts remitted to head office      (2,288,165)     (3,887,910)

Net cash used in financing activities      (2,288,165)     (3,887,910)

Net (decrease)/increase in cash 
  and cash equivalents (16,941,235) 151,647
Cash and cash equivalents – beginning of year    101,705,182   101,553,535

Cash and cash equivalents– end of year     84,763,947  101,705,182

Registration and business activities

Royal Bank of Canada St. Kitts Branch Operations (“The Bank” or “RBC”) whose 
principal place of business of its Head Office is 200 Bay Street, Toronto, Ontario, 
Canada, is a chartered bank operating under the Bank Act of Canada and is registered 
in the Federation of St Christopher and Nevis as an external company under the 
Companies Act, with its principal place of business as Bay & Fort Streets, Basseterre, 
St. Kitts.

The Bank is licensed as a foreign bank under the Banking Act (“the Act”) which 
governs the operations of financial institutions in St. Kitts and regulated by the 
Eastern Caribbean Central Bank.

On December 1st, 2014 RBC entered into a business transfer agreement with RBTT 
Bank Caribbean Limited (“RBTT Caribbean”) and acquired the banking business of 
the St. Kitts Branch of RBTT Caribbean by vesting order.

The principal activities in St. Kitts are retail banking and related operations.  
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**Hotel Secured 2nd Place in
Environmental Sustainability
at CHIEF Awards**

Basseterre, St. Kitts –
Ocean Terrace Inn
(OTI) continues to
stand out in the
Caribbean as a leader
in Sustainable Tourism
with the property
receiving Runner Up
for Caribbean Hotel
and Tourism
Association’s (CHTA)
E n v i r o n m e n t a l
Sustainability Award. 

Mr. Chris Ghita,
General Manager of
OTI accepted the
award on behalf of the
property at CHTA’s
CHIEF (Caribbean
Hospitality Industry
Exchange Forum)
Opening Ceremony on
June 2 2017, at the
Hyatt Regency in
Miami, Florida. 

“Ocean Terrace Inn is
extremely proud to
receive this top honor,
as it reconfirms our
positioning to 

not only be one of the
most environmentally
sustainable hotels in
St. Kitts, but through-
out the entire
Caribbean,” comment-
ed Chris Ghita, 

“OTI is relentless in
the pursuit of initiating
and promoting eco-
friendly and sustain-
ability awareness
amongst our guests,
the staff and the
Community. Through
a multi-faceted cam-
paign that conserves
energy and natural
resources; reduces
waste to minimize pol-
lution and teaches eco-

friendly policies in a
local school, OTI uses
environmental best
practices to positively
contribute to tourism’s
sustainability and
operate the resort in a
fiscally responsible
and economic man-
ner.” 

In addition to being a
2017 CHIEF award
finalist, Mr. Ghita
served as one of the
panellists for the Sales
& Marketing Session:
Identity Therapy:
Analyzing you
Business’s Branding
Strategy. The session
discussed how to

develop, cultivate and
communicate a unique
brand, regardless of
the size of the busi-
ness. 

He shared with the
audience the evolution
of OTI’s branding
strategy since the
completion of the ren-
ovations in 2015 and
how he involves
everyone on the staff
in the ongoing chal-
lenge of delivering a
product of excellence
that is consistent with
the hotel’s brand mes-
sage. 

Produced by the
Caribbean Hotel and
Tourism Association
(CHTA), the
Caribbean Hospitality
Industry Exchange

Forum (CHIEF) is the
premier educational
forum for Caribbean
hospitality and
tourism professionals.
CHIEF is where the
hospitality industry
assembles to connect,
learn best practices,
share ideas, brain-
storm creative solu-
tions to current chal-
lenges and build rela-
tionships. With three
educational tracks
covering a multitude
of relevant topics,
from the sharing econ-
omy to sustainability,
and interactive
roundtable and speed
networking sessions,
this event addresses
issues affecting all
businesses. The forum
attracts hoteliers, ven-
dors, government offi-

cials and industry
experts focused on a
stronger, profitable
and more sustainable
industry. 

OTI, the intimate 4-
star boutique hotel,
where the ‘little
things’ make all of the
difference, was totally
renovated in 2015.
Ocean Terrace Inn
offers state-of-the-art
amenities, chic public
areas, 34 perfectly
appointed air condi-
tioned guestrooms and
suites with compli-
mentary Wi-Fi,
mouth-watering cui-
sine curated by
International Chefs,
and a level of person-
alized service that sets
a new standard to the
island.
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Ocean Terrace Inn’s Green Initiatives Recognized



sealed the title before
that happened. 

However, the Spurs
team flew out the gate
in the opening minutes
of the game by keep-
ing the Cayon defend-
ers on the back foot,
with a lot of attacking
pressure as they got
eight corner kicks in
the opening 22 min-
utes. 

The Cayon defence,
though, stood firm
thanks to some big
saves for goalkeeper
Jones. 

The game turned when
a clearance from the
Cayon defence found
its way to Carlos
Bertie, who then found
Kevin Benjamin on
the lefthand side with
acres of space open to

him.  Benjamin then
found Bertie again,
finding a pocket of
space open in the heart
of the Spurs defence
and giving his team a
1-nil lead with a clini-
cal finish. 

Though the Spurs
team kept up its
attacking dominance,
it was unable to find
the finishing touch to
bring the game level.
With time running out
and the Spurs’ title
hopes fading, the team
forced a number of
saves from Jones, but
were left frustrated. 

The final whistle
caused the entire
Cayon bench to
explode with celebra-
tion and the team did a
lap of honour for the
Cayon fans who sup-
ported the team for the

entire season. 

Cayon Head Coach
George ‘Yellowman’
Isaac told reporters
after the game that he
had urged his team to
be focus ahead of the
encounter 

“Nothing was differ-
ent,” he said.  “We just
had to stay with our
plan, stay focused and
confident [to] make
sure we came out vic-
torious [to] repeat the
championship.” 

He added that he knew
whatever momentum
the Spurs finished
with in the first game
would be transferred
in to the second game.
“I just told them to
stay focused and soak
up whatever pressure
[they felt] and make
sure they score more
goals,” he said. 

Cayon midfielder
Javeim Blanchette told
the press it was a team
effort for its triumph,
following some incon-
sistencies heading into
the final four.

“We were a bit rocky
coming into the final
and many of the teams
had us underneath
them, but we came
together,” he said.
“We did not lose any
games because the
team bonded and we
started to play some
really good football.”

Blanchette further
commented on his
team’s performance
throughout the entire
season.

“I would say we were
one of the consistent
teams throughout the
season,” he said.
“Every cup we partici-
pated in, every round
we were leading, from

the first game to the
last game, we worked.
A lot of it is not seen,
but personally I think
we are one of the hard-
est-working team in
the league and it
shows.” 

He was asked to rate
between this season’s
and last season’s tri-
umphs as to which
was more challenging.

“I would say the first
one, because we were
underdogs and every-
body counted us out
and that way we were
able to sneak in,” he
said. “But [in]  this
one, we were the tar-
get, but it is kind of
tight.” 

Al Richards, head
coach of the Garden
Hotspurs team, said
that though he thought
his team had the better
of the game, goals are
what mattered and it

failed to score.  

“The guys worked
hard,” he said. “We
had good playoffs, but
we dropped short in
scoring goals. It was a
long season; we start-
ed well, we played in
four finals, we won the
Presidents Cup, but
still, it was a good sea-
son.” He added that he
was disappointed to be
in four finals and only
win one, but was con-
fident heading into
next season. 

Players from Cayon
also won multiple
awards, with
Blanchette for the sec-
ond time in two years
winning the Player of
the Season Award,
Isaac repeating as
Coach of the Year, and
Jones winning Best
Goalkeeper of the
finals, Fair Play Award
and Player of the
Finals.

Napoleon and to say that
Napoleon’s brother had been taken
into police custody following the
find.  This has not been confirmed
to the Observer.

After the find, the prime minister of
St. Kitts and Nevis, Dr. Timothy
Harris, issued his heartfelt condo-
lences to the family of Napoleon.

“The loss of Leanna is her family’s
loss, and it is also the nation’s
loss,” he said in a statement.  “The
death of a young person, in particu-
lar, is most significant and traumat-
ic.  Our young people represent the
future of this country and when
their lives are cut short, their poten-
tial remains underdeveloped and
untapped, much to the detriment of
our country.”

Dr. Harris also extended sympathy
to her classmates and teachers and
urged them to take advantage of the
counselling services being offered
at the school.

Napoleon was a fifth form student

of Basseterre High School and
went missing the same day of her
first examination on May 8. Since
then, multiple search parties com-
prising law enforcement officials,
family and friends of the teen con-
ducted unfruitful searches.

In a press conference held in May,
Lyndita Powell, an officer of the
special victims unit, said the teen
was last seen with her brother, who
is among three who are considered
“persons of interest” in the disap-
pearance.  However, Powell noted
that there are no positive leads. 

“They were talking and there might
have been an exchange of cash,”
she said.  “Our information is that
he might have sold a vehicle that
belonged to his mother and he
would have made arrangements to
meet her to give her the portion of
what the vehicle was sold for.”

Police continues to solicit the assis-
tance of the public in this and all
investigations and people with
information are encouraged to pass
the information to the police by

calling any station, Crime Stoppers
at 1-800-8477(TIPS) or by using

the SKN Crime Reporter App on
their Smartphone.

Body Of Missing Teen Found
From page 3

effective partnerships
with community
groups and
stakeholders, and
achieving mutual
objectives through
events like the town
hall meeting, we can
work toward building
a safer community
together.”

“ C o l l a b o r a t i o n
between key stake-
holders of government
and non-government
organizations is
imperative to support
efforts that are strate-
gically targeted
towards delivery of
security awareness in
the community,” Petty
said. “Creating a safe
community involves
ongoing participation
on dialogues from all
levels of government
and community
groups. Collaborations
like these are particu-
larly important

because community
safety cannot not be
achieved alone, and
discussions like this
are a vital contribution
to community safety.
Without proactive par-
ticipation and involve-
ment in identifying the
community safety pri-
orities, evaluation of
the existing processes,
and exploring new
opportunities to fight
crime, the goal of safe
and sustainable com-
munity cannot not be
achieved.”

As part of his remarks,
Dean Callanan provid-
ed an overview of
existing Ross Vet safe-
ty and security key
efforts and thanked all
guests and dignitaries
for their continued
support in promoting a
safe community. He
emphasized safety as a
shared commitment
among those pre-
sent. Ross Vet Dean
Sean Callanan also

participated in a Q&A
session with attendees.

“The safety and secu-
rity of American citi-
zens is always a top
priority for the U.S.
Embassy,” said Bent.
“We want to share as
much information as
we can to help people
avoid becoming vic-
tims of crime, and let
them know what
resources we can bring
to bear if they need
emergency assis-
tance.”

Consul General Bent
stressed that the U.S.
Embassy routinely
shares safety and secu-
rity information with
American citizens
across the region. He
said the town hall pro-
vided a good forum
for sharing informa-
tion on personal safe-
ty, crime prevention,
and what to do if you
are the victim of a
crime.
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Safety, Security Town Hall
Held for Community

Cayon Once Again Kings Of The Premier League

Using your phone while driving is dangerous...
Don’t take a chance on someone else’s life

From page 2

From page 12
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CLASSIFIED ADVERTISING
SPACE AVAILABLE

Give Us A Call @ 469*5907

Advertising Space is Available
for all your Advertising Needs

LIQUOR LICENCES 
ORDINANCE, 1906
SCHEDULE A

To the Magistrate District ‘C’
To the Superintendent of Police

I, Bernett Thompson
Now Residing in Brown Hill in the
Parish of St. John’s do hereby give
you notice.
That it is my intention to apply on 
27th Day of July 2017 next to the
District Magistrate at Charlestown for
a Liquor Licence in respect of my
premises at Brown Hill, in St. John’s
Parish.
Dated this 13th day of June 2017

Signed:   B. Thompson

LIQUOR LICENCES 
ORDINANCE, 1906
SCHEDULE A

To the Magistrate District ‘C’
To the Superintendent of Police

I, Ortega Alexander
Now Residing in Craddock Road in
the town of Charlestown do hereby
give you notice.
That it is my intention to apply on 
31st Day of May 2017 next to the
District Magistrate at Charlestown for
a Liquor Licence in respect of my
premises at Craddock Road, in
Charlestown.
Dated this 19th day of May 2017

Signed:   O. Alexander

LIQUOR LICENCES 
ORDINANCE, 1906
SCHEDULE A

To the Magistrate District ‘C’
To the Superintendent of Police

I, Marva Paris
Now residing in Main Street in the
town or village of Craddock Road do
hereby give you notice.
That it is my intention to apply on 
14th Day of June 2017 next to the
District Magistrate at Charlestown for
a Retail Liquor Licence in respect of
our premises in, Main Street,
Craddock Road.
Dated this 14th day of June 2017

Signed:   Marva Paris

D. Figueroa Salon Needed 1
Hairstylist and 1 Barber each with
4yrs Experience. Call 668-3960

CLASSIFIEDS  CLASSIFIEDS
REAL ESTATE  REAL ESTATE  EMPLOYMENT  EMPLOYMENT  REAL

FOR SALE 20959 Sq Ft of Land
located at Nugent’s Heights Pinneys
Estate Contact Tel: 663-6296 or 760-0482

Body Warp Sculpture need-
ed at Zoe Sensational Life.
Please contact 660-3647 

Wanted at Alex Barber
Shop one Nail Technician.
Please contact 765-7092

Using your phone while driving is dangerous...
Don’t take a chance on someone else’s life,

drive with some concern

Modesta Beauty Salon seek
1 Stylist 4 years experience.

Call 663-20200
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